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P0st=secoriidapy education opportunities for deaf persons have been greatly expanded 
since 1S68=69, 



1o1 



1.2 



1.3 



1.4 
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From 1864=1 968 Gallaudet Colleges Washington DoC. was the prifiary resource 
for deaf persons seeking post°secondary edueit1on« 

The National Technical Institute for the Deaf^ estabi ished Iby P.L. 86-36 
opened its dears in I9689 thus providing a second national alternative for 
post°secondafy education for deaf people. 

The Bureau. of Education for the Handicapped and the Social and Rehabilitation 
Services established three E^egiogal Programs in 1958«'S9 through a Research 
and DeiiH)nstration Grant to provide improved vojcationalg technical and acadgiuic 
opportunities for deaf persons. These'three Regional Progr^iis ware 1) Dalgado 
Junior Colleges Kew OrleanSo 2) Seattle Ccsimunity College^ and 3Kthe St. 
Paul Technical Vocational Institute (St. Paul TVI). The grant period fqr 
Delgado Junior College was June 1^ 1968 ° f^y Sis 1973. The grant period for 
Seattle Ccwnity College and St. Paul TVI was June U 1969 ^, Hay 3V 1974. 

Sipce 1969 approxlrately 4P additional post^sacongiery education programs for . 
deaf students have been Inltlatedo The majori^ of these pfograms are local 
or state programso 



Despite the grov^h of local or state prograssis the need for Regional Programs 
serving jiiultl -state areas has been well danonstrated.^ At Sto Paul TVI.© the 
rate of •^student application for the 1974«75 academic year Is 50 percent higher 
than for any preceeding yearo 

Regional Programs for Deaf Students provide educational opportunity and access to 
the jiajority of D^af Asi^ericans who are unable to compete at a baccalaureate level 
of trainingo * 

Regional Pro-ams for Deaf Students provide educational .opportunity and access to 
Deaf Americans who although able to compete at the baccalaureate level seek edu« ^ 
cational alternatives* 

Dea^ graduates of Sto Paul TVI are highly successful when using employment or con«, 
tinuing education as criteria for succesSo Using-.tbese criteria the* success rate 
Is measured at 97 percent. 



^af students mme major advances In social growth and maturity development as a 
direct result of their post-seconteri? education opportunities in a hearing environ^ 
mant. Psychological instriMents do iipt readily adapt themselves to measuring this 

Paul TVI are full of unsolicited parent let- 
you a child, you returned an adulf^o v 



type of growth. " Yet the files at St 
ters with statements such as "we sent 



factory that must be considered for a success<= 
or deaf studgntSo These factory are; 



There are a minimum of five critical 
ful post»secon<Jary education program 

1 ) Students to be served 

2; The nature of the host facility 

3) The development and maintenance of appropriate supportive servipes 

4) The program for deaf student? staff 

5) ^Adequate funding 



Note: Several critical questions are 
70-71. 

iG^ntinmi m inside back covero) 



asked about each of these factors on pages 



7oO Fuifidlng Is a critical Issue for post«secondary education programs for deaf students. 
The Inddence of deafness coupled with the cost factor of providing complete ser- 
vices argue against lotal units of education or government supporting a program In 
alt but the most populous areaso The same reaspning applies to the states. Region- 
al funding has been Investigated and found to be essentially lacking for the con- 
tinuance of the programs. Federal funding offers the best philosophical approach 
to jthe continuance of Regional ProgramSo Inadequately funded programs tend to have * 
h debilitating effect on deaf students. t 

8.0 Preparatory Programs are essential for large numbers of deaf students beginning a 

post-secondary education progran^. At St. Paul T^I 89.6^ of all deaf students required 
the Preparatory Program experience prior to beginning^' their major area of study. 

9.0 Counseling Is a crucial Ingredient of a post-secondary education program for deaf 
studentSo The ty^^ical deaf secondary school leaver presents enormous gaps of know- 
ledgep not only In basic academic areas of arlthmstlo^ language and social science 
sklllSj, but also In social skills^ vocational skills and coping power. S!<111ed v 
' counselors provide directions career information and motivatio?i fi»4deaf students 
to diminish any deficiencies they might have. Care should be *gji^ establishing 
a realistic counselor-student ratio. - 

10.0 -Educatiollal interpreters form the cornerstone ^or permitting deaf students to be a 
vital jart. of nainstream education* In past years educational interpreters v^ere 
virtually non-eKisterrt. The Interpreter Institute at St. Paul TVI^ and other sim- 
ilar programs have helped to alleviate thie critical shortage of educational inter- , 
preters. The nevjf National Interpreter Training Gonsortiumo of which St. Paul TVI 
is a parto vjIII further assist In alleviating the shortage of Interpreters » not 
only in educationp but in other areas of Interpreting as well. 

11.0 Technical -vocational education presents an ideal framei^ork for deaf students. The 
nature of technical vocational education as a process embracing all the experiences 
an individual needs to prepare for a useful occupation is ideal for large numbers 
of deaf persons. 

12.0 The deaf learner profits from educational media ^d materials. St. Paul TVI main- ' 
tains a Career Media for the Handicapped Program that produces counseling and career 
ti^adiness media packages. 

13.0 The consortium approach to education is viable for deaf students. St. Paul TVI has 
deaf students enrolled in neighboring technical vocational institutes^ community 
colleges^ colleges and the University of Minnesota. 

14o0 The three Regional Programs providing post-secondary education for deaf students in 
effect comprised a National Program. Deaf students from every state^ and several 
of the territories were served by the Regional Programs. 
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PREFACE 

A basic Asiteri can dream is post-secondary educationo / Historically a col- 
lege educeftion was. the dream of the majority of American parents . for their 
Childreos and the dream of the majority of children for./themselveSo In rece^jt^ 
years the college dream has been challengedo but not thi need for some fonn of j 
post-secondary educationp Technical vocational institutes » ccSronunity colleges- 

•X / 

* / 

and junior colleges have emerged in positions of prcmiElence to fill a rajor 
portion of the American education dreamo This dream ijt no less for Deaf 
cans than for all other AmaricanSo 

In the years prior to 1968-69^ vocational rehabi/iitation counselors, 
secondary school educators » social service workers ^ jiarents and other con&rned 
person^s frequently referred deaf people to non-existbnt resources for trainingo 
The results- were high unemploymanto underemployment! low^ wageso un-s k.i lied: and- 
semi-skilled work» and instant job plateaus ooo little or no job advancement 
for deaf ivorkerSo 

Expanded post-secondary education for deaf people^ as pioneered bjf the 
Bureau, of Education for the Handicapped and the Sbcial and. Rehabilitation 
Services hai^uly opened new horizons for deaf .peopleo ■ It has been demon- 
strated that deaf people (io respond to training Opportunities ^hen thesis 
training opportunities are availableo It has J^aB demonstrated that deaf 
people ooo .and tiearing pe'ople benefit throiJgh the utilization of post- 
secondary education facilities that historically served hearing personSo 

It . has been said that ''The great thing it^ the world is not so much where 
we stand as In what direction we are .heading It Is now Incumbent upon 
those persons concerned -with deafness to brln^g^joMTltK*® those programs that 
are only beginning to emerges and to maintain quality prbgrams where such 



quality programs exisL The field af Daafness has a large graveyard of white- 



crosses of successful 



programs that could have been if 



Deafness has always 



been elusive; to families^ to educators 



to physicians, to rehabilitation 
rgeo The report that follows is an 



workers 0 to legislators, to society at lot 
attempt to demonstrate that Deafness. nee(l not be elusive. Deaf people v/ill 
respond to quality training programs. Deaf people, as hearing people, are 
participating in the American education dreamo 



V 
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Minnesota Oeparteent of Education, Vocational Education; and President Francis 
Cwiwes Minnesota Association oT the Deafo ^ 
■ In the ensuing years since 1969 the Pfogrl^m for Pea f Students has gained 

• ■ - - ' • ■ m f 

countless^ advocates o \. . ^ ^ 

The primary advocates "are , the deaf students t-hainselves and their families 
who* have .beeno and direct benefactors; of the results of the innovative 

Program for Deaf Students o • 

'. ' . Special- and distinulng acf-cnowledgesient Js niade to the regular administra= 
tlonv Instructional and swportiye staff of Sto Paul TVIo It is this combined 
Staff ufith their mult i=faceted talents that have accepted deaf students into 
the roaifistream of technical vocational education o- ' " • ■ 

' To the Program Staffs to vocational rehabilitation personnel ^ to educators 
of the' deafo and to our many friends and associates In Washingtons DoCo and 
across the country a Jiost sincere thank you Is extendea for your continuing 
suppqrto '' _ ' " - ' / . ■ , • 



... , /'abstract ^ * * 

The St^ Paul Technical Vocational Institute (St. Paul TVI) has maintfiined 

. • . ■ .V > 

a ReglonaT Program for Deaf Students since 1969o St.-Paul TVI has attempted 
to dermnstrate that deaf people can wore easily reach their- optimum potential 
If given adequate technical or vocational -training in specialized areas using 
mult1°vir1ate media In an ©Kl.stlng facility normally serving hearing students ' 
and as a result can be erajgfloyed at a level commensurate with their abllltleso 
A strong pragram of supportive ^rvlces'peraltted 420 deaf students from 30 
states 0 the District of Colianbia and Canada to matrlcuTulate "at- Sto Paul WI, 
The supportive services Include 1) a Preparatory Program, '2)'CQunseTingft 
3) Job Placement and Follow-up ^ 4) Interpreting 9 5) Note-' takings 6) Tutor° 
Inso 7) Auditory Trainings 8) Career Media for the Handleappeds and 9) Extra 
Currlcular Program^ .Related programs include interpreter training and spi^eiaT 
short-tenn workshopso Deaf students have successfully received training^'^ffn 
38 major aj?eas of trainingo Deaf students receive tjieir training with Rearing 
studentSo The success rate Is measured at 97 percent in terms of emplojl^ent 
and continuing educatlono The most significant gains demonstrated by the 




growth factors of the students^ 2) an increased jsublic awareness of deafness, 



,and '3) a greater acceptance of, deaf people Into raainstream society. 



I. ' INTRODUCTION 
Background inforinatton on 'project. 

The deaf youth of our nation should be entitled to complete 

post-secondary education and training opportunities o - Demon- • « 
stration programs can b,e developed at vocationally oriented *f 
junior cpl leges „ area vocational schools' and residential / 
vocational schools vn'th support through ooo Federal aid 
' programss Section 302 of PoL<, 88=1649 as anssndedi, and the 
Amendments to the Vopational Rehabilitation Act. (PoI.p 89-333-) . 

' Department of Healths Education and Welfare 

UiSo Office of Education 
Vocational Rehabilitation Administration 
Novembers 1957 - 

History records that the first major break° thro ugh in post°secondary 
education for deaf people occurred in 1864 with the establishment of Gallaudet 
CalTege. History will also record that the neKt major brealc- through in 
post-settindary education .of deaf people had to wait for over one hundred years. 
In 196^ the Federal Congress passed foL. 85»36 establishing the National Tech- 
nical Institute for the Deaf (NoToI.D.) now located on the campus of the 
Rochester Institute of 'Technology » Rochester, New York o Gallaudet Colleges . 

. ■ • . ^ 

^together with N.T.I.C). provide tv;o national resources for post-secondary 

h"' - . ' - V ■ 

iducation for deaf people at the baccalaureates baccalaureate-plus level or 
in the 1^ichnologies.o 

The Commissioners of the .United States Office of Education Bureau of 
Education for the Handicapped and the Social Rehabilitation Services did 
initiate and fund three regional post-seconflary education programs for deaf 
students in 1958*-69o These prpgrams were located at the St, Paul technical 

Vocattonal Institute (Sto' Paul TVI)s Seattle Copnunity College and Delgado 

<s - 

Junior Colleges New OrleanSo These three- programs'^ were funded as Research 
and Demonstration Programs o The effective dates of the Re^rch and Demonstra 
tfbn grant for St. Paul TVI were-aune Is 1969 - May 31s 1974 o 



^ Continuing funding on a short-term basis was, awarcfbd to St. Paul TVI by 
the Bureau of Education for the Handicapped on June 1, 1974. New Federal 
legislation is in progress that holds promise of the continuance of the Regional 
concept-of providing post-secofidary education for deaf people.' 

It is hoped that this Final .Report' is final only irv the s^nse. that i£ m^arks 
the conclusion of the first phase of our Natlon'-s commitment of providtmg 
educational opportunity to the majority of deaf youth and adujts. 

' In 1968-69 the Re^'onal concept of post-secondary education was visionary, 
and a bold departure from past practices. In 1974, the Regional concept is 
viewed as a solid s,uccess in meeting the needs of people. This Final Report 
is an attempt to document th? ingredients that make it possible ^or deaf stu- 
dents to achieve success in their pursuit of the American dream of education 
followed by successful integration into the work-a-day world. 
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IIo STATEMENT OF fHE PROBLE^ 



-Prior to 1968 the overwhelming jEajorw of deaf persons graduating or 
other^lsie temilnatlng secpndary education programs had severely restflcted 
post*»secondary opportunities available to ' ttoo Ftesearch finding indicated 
that the vocational states of young deaf adilts was lower than the general 

populat^lon as evidenced fay: ° " . | . • ' 

" 1.) a prepondereince of vmrkers In seil-skmed and uns kilned 
positions 1 



2) Tow 

3) "high uneiiiploypient 

4) limited chanc;es for advaneemerit «1thlput additional; training 

5) ' cotfinun1cat1ond1ff1cul1t1.es -•' 1, ■ • ■ 

The literature Is >alm:,repTete with stafement-s such- as: 

o oof hi achievement levels of 18 and 19 yeiar old deaf students Indicates; 
reading skills of the average fifth grade hearing students o 

oooArlthifietIc skills of tha deaf learner are the equivalent of the ^ 
C normal sixth or seventh gradero , ' 

■ • oooOeaf students' have skills In S9^:1a1 studies, science and language 
that are at the level of isost fifth graide hearing studentSo ^ 

odThe social skills of the 'delf student are severely restricted o - 

ooofhe'voatlonal skills^ and particularly the academic knowledge 
■ associated with .vocational success s,: are severely restricted for 
the deaf l^arner^ ' . N ■ 

The Social and lehabll ltatf on Services and 'the Bureau of Education for the 
Handicapped 8 , recognizing these and related factors » set forth the following gen- 
eral and' specific objectives for -fraprovlng training 'opportunities for deaf peopl 

General , . 

Id- To Increase choices- In vocational training opportunities for deaf 



g„ To eneoi^rage exIstingN^ocationai schools to_aceept^eaf students. 



3. , ■• ■ 



3o To e«pand-^the numbers of deaf people^ vvho^are employed at levels 
appropriate to their potential^ ^ 

4o To provide vocational rehabilitation and other public and private 
■ programs with more and better resources for serving deaf clients. 

Specific . < 

lo To fdentify the administrative and operating changes -that are 
necess&ry 1n a vocational school ih order for it to train deaf - 
, students Qf fee tively. . * ^ 

2/ To bring into focus the adjustments deaf people must make in order 
to .function effectively in regular vocational school So 

3, To Identify problems common to deaf peop,le in a regular vocational 
school setting and recommend remedial action fori^hem, 

^ ■ 4^.1 to d1sc(yver new and better teaching procedures foirmaking vocational 
1^ training effgctivelji^^vailable to deaf studentSo 

Sto Paiili, TVI responded to the opportunity presented to ameliorate the 

paucity of opportunities avaf labile to deaf persons in 1968=69o The hypothesis 

Sto Paul TVI proposed to explore In depth was that: ^ 

The deaf person caa more easily reach his optimum potential if given 
adequate technical or Vocational training in specialized areas using 
multi-variate media in an existing facility and as a result be employed 
, , at a level "cdmmemsvjjrate with his abiiityo 

The initial group of forty deaf students entered Sto Paul TVI I'n September 
19690^ During the ensuing five y^ars 420 deaf students from 30 states, the 
district of Columbia and. Canada^ matriculated at Sto Paul TVIo The overall 
success rate is measured at 97 plus percento - - 

The hypothesiis has been explored in depth* Given the proper training . 
facility^ the proper staffing and adequate fundi ng, deaf persons can reach a 
higher level of potential s, and a higher level" of employment than vjas possible 
prior to the advertt of the Regional Programs. • 
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IIIo THE SETTING: ' / 

ST. PAUL TECHNICAL" VOCATIONAL INSTITUTE 

• The City^of -St. Paul has provided technical vocational training since 
1019. In 1966 St. Paul TVI moved into its present building. St» Pau] TVI is 
now a five story building with" 391 96OO square feet O-f space (over 9 acres) 
on a site of 21 acres. Replacement cost for St. Paul TVI in 1974 i^uld surpass 
$20i,000,000 in terms of building and equipment. 

Daytime enrollment exceeds 2,300 students per year. The Extension Divi- 
sion functions primarily as an evening program offering Continuing Education « ^ 
to over 15,000 students per year. The total annual enrollment therefore ex- 
ceeds 17,000 students. There are 161 teaching stations with 130 full -time 
faculty and 450 evening faculty. 

The programs at St. Paul TVI are designed to serve people's needS as 
expressed by representatives of the general publics business and industry, 
labor, the disadvantaged, the handicapped, minority groups and the Boards of 
Education of the City of St. Paul and the State of Minnesota. Joint Advisory 
Commtttee's (JAC's) function actively for the areas of training Off eVed at 
St. Paul TVI to insure timeliness of all courses offered. 

The Day Program is divided into the four major divisions oft Technical 
Programs; Trade/Industrial Programs; Business and Distributive Programs; 
and Health and Service Programs. % 

The Evening Programs offers in excess of 450 individual courses. Evening 
Program courses offer continuing education, apprenticeship teaching, skill 
up-grading and retraining. 

. ' Flexibility, responsiveness, and adaptability are essential characteristics 
, of technical vocational education. To meet these requirements, St. Paul TVI 
offers courses that are: 



• Ip Short and Intensiveo to meet specific but lifiiited rreeds for 
^Sob enttrance or job promotiono . A , 

.2. Extenstveo in terms of content and time^ to meet tbe needs of 
beginning^ or experienced workers for jobs demanding a high 

degree of skil l and technical .knoivledgeo 

• • *^ ' . ' 

3a Broadp in terms -Of technical content^ with emphasis on comple- 
mentary subject matter including communications p sciencej mathe- 
matics j, draft i nig s> occupational process and practices,) and human 
relationSo 

All^^major training areas within Sto Paul TVI are well stocked with the 
latest^ most itiodern equipmento Audio«visual hardware and software are prime 

\ ingredients in all training areas. Computer Assisted Instruction (CAI) is 

* t •' ■ ■ ■ 

available for Instructional purppseSo 

The Ste Paul TVI facility and the prevailing educational philosophies 
are well designed to meet the needs of deaf students o 

St. Paul TVI is ideally staffed and administered to facilitate the Pro- 
gram for Deaf Students. Administrativelyn the Chief Executive Officer is the 
Principal. Two Assistant Principals comprise the second line of authorityo ^ 
The third line of authority are Division Coordinators who have broad responsi- 
bilities for specific Program Areas. The Project Director for the Program 
for Deaf Students functions as a Division Coordlnatoro The Coordinator for 
the Program for Deaf Students reports directly to the Principal o Organiza- 
tional charts for Sto Paul TVI are shown on Chart lo 

The State of Minnesota is unique in its educational philosophies and 
practiceso This^ uniqueness lijss In the maintenance t)f the area vocational 
technical institutes as a separate educatioTial entity from the consnunlty collies 
the four year colleges^ including the University of Minnesota and the private 
schools and collegeSo This separation has permitted the growth of 33 area 
vocatfojial technical institutes within the state*, Of theses, St. Paul TVI is 
the largest in terms of student enrollments areas of trainings and overall < 
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capacity. The overall administrative control of Sto Paul TVI is with the City . 
of St. Paul, and the Sto Paul Board of Educationo Thus, all St. Paul TVI pol- 
icies are the policies of the St. Paul Board of Education. 

..Parenthetically, of the area vocational technical system, the comi^iunity col- 
leoe system, the four year college system^ and the private colleoes, Sta Paul 
TVI is the second larqest educational facility in Minnesota in terms of enroll- 
ment, surpassed onTy by the University of Minnesota. 

At the same time that St. Paul TVI is responsible to the St. Paul Board ' * 
of Eduea-tion, vital and active relationships are maintained directly with a 
variety of State Departments. 

Specif tcally includecl are the State Department of Education, Department . 
of VotationaT Education, the Division of Special Education, the Division of 
Vocational Rehabilitation, and the Department of Public Welfare^ 

The Assistant Director of the Program for Deaf Students is the Special 
fleeds Officer for St. Paul TVI maintaining official liaison with the Director 
of Special Needs of the Department of Education, Vocational Education. This 
linkage provides timely information on the status of Vocational Education pro- 
gram ^unds ear-marked in?^ for the handicapped and 15% for the disadvantaaed. 

St. Paul TVI is conversant with all student financial aid proorams • 
enacted to date. St. Paul TVI is. an eligibl/e institution for the follov^ing 
prograns: 1) National Direct Student Loan Pr^ram, 2) College Work Study 
Program, 3) SapplementaT Educatiofia^-Opportunitjii Grants Program, 4) The 
Trio Hrograms, and the 5) Cooperative Education Program^ As an eligible 
institution, students at St. Paul TVI are also eligible for.,Basic Educational 
Opportunity Grants. Counselors in the Program for Deaf Students are actively 
and directly involved in the administration ofSall student financial aid 
programs. « 

8 
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St. Paul TVI's direct relationship with the Copissioner of Vocational 
Education, State Department of Education makes it possible for the Program 
for/Deaf Students to participate i^Kall accrued regular and special retm- 
bursement patterns, ^ * * ' . 

The "Deaf Community" has been defined by the Council of Organizations 
Serving the Deaf as deaf peoples educators of th^ deafj interpreterSj coun- 
selorsj speech therapistSj religiftus workerSj, audiqlogists^ parents, brothers, 
sisters, friends of deaf people,' co-workers and employers. In other words, 
a-nyone whose life is affected by Deafness can be a member of the "Deaf Com- 
munity". In this sense, the Deaf Community that the Program for Deaf Students 
relates to i^ a local, state, regional, national, and in selecte^ instances, 
an international communityo Staff members of the St. Paul TVI Program for 
Deaf Students are actively involved in a variety of local, state, regional 
and na-tional activities. " . , 

St. Paul TVI is a part of the St. Paul Public School Systll; — It is . 
accredited by the Minnesota State Board of Vocational Education and meets ' 
standards established by the Minnesota State Plan for Technical and Voca- 
tional Education, The Institute is approved for instruction of war veterans,, 
orphans of war veterans » state and federal rehabilitation students » manpower 
needing training or retraining^ and alV other local o state and national 
vocational programs esriacted to date, 

■ . .'^ ' ■ , ■ @ ' 
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IV. THE Host facility 

A basic purpose of a regional .post-secondary education program for deaf 
students is to blend an array of supportive services into an on-going post- 
secondary ((rogram normally serving Hearing studentSo 
The Host Facility J 

There are several basic principles relative to the host facility that ' 
must be observed in an Integrated post-secondary education program for deaf 
Students: ' 

1) A program fpr deaf students can be no better .than the host facilityo* 

2) The host facility must have courses of study^ training Objectives 

' and philosophies that are appropriate to the needs of deaf studentSo 

3) The host facility requires preparation before a program for deaf 
' students is initiatedo ' ' ^ 

4) . The community at large requires preparation for deaf students j, par« 

ticularly in the area of health services and housingo 

5) In-service training and orientation of the host facility staff and 
the community is an oti-goingi, continuous processo 

6) An urban locat.ion is generally prefera|)le to a rural area for pur- 

' poses of offering more varied employment opportunitiesj, social i- , 
zation activitieSj, recreation,, and independent living opportun1t1es„ 

. St. Paul TVIs and the St. Paul conmunity qualify as meeting these basic 
"principles. St. Paul TVI is recognized locally,, nationally, and internationany 
as an excellent technical vocational training facility. The City of St. Paul 
is the capitol city t)f Minnesota offering a diversified industrials civico 
cultural and recreational baseo 

VJithin this environment^ the Program for Deaf Students has thrived. ^ * 
Supportive services have been disveloped for deaf students to permit integrated 
post^secondary education. 



\f„ THE STAFF 



The folio wi no statement was made in the initial application in 1969:^ | . 

The basic strength* of the proposed project lies withirv th? project 
staff. It will"' Che individual and combined efforts of the staff 
in student integration that will yield the maximum benefits from the 
total p.roject. Specific area responsibilities combined with flex- , ' 
ibilitys innovation „ exploration of new techniques j, and reinforcement 
of successful methodologiesr vjin of necessity be implemented to prove 
the basic hypothesis ooo 

The Program for Deaf Students at Sto Paul TVI.has been indeed fortunate 
to maintain a stable counsel ing^ instructional and secretarial staff » In 
these areas there has been only one staff turnover vjhich occurred at the end 
of the first year. Staff retention vjith the ingredient of maturing experience 
has permitted the development and continuance of a flexible<, realistic and 
challenging program for deaf students o 

The basic staff members include: ^ 

1. Robert Ro Lauritsenp Coordinator • 
2„ Gerhard \L Nelson^ Asst. Coordinator 

3. Patrick Duggano Counselor 

4. Roger Reddan,, Counselor , 

5. Donald Mackino Counselor 

6. .John Bachmanj, Instructor 
7o Jim Jones 9 Instructor 

8. Alice LaBarreo Instructor 

9, - June Aliens Chief Interpreter 
10. Irene DomonkoSo Secretary 

The interpreting staff has grom from a modest beginning of five Interpreters 
to a staff of sixteen. Inherent in grov^th has been the devel6pfnent of new 
strategies to assure quality interpreting services. These Strategies including 
Interpreter Institutes and the National Interpreter Training Cons^TtiW will be 
discussed under Supportive SeryiceSs Interpreting; 

The Interpreting Staff for the 1973»74 academic year in addition to thp 
Chief Interpreter Included:' 



Jacky Anderson Jann Harrf - * 

Lori Andretta , Linda Lesar V 

JoLynn Blaeser j Jeanne Mai etta ; - 

Ruth M^yfield 
Susan Korqan 
Kathy Parker 



Laura Bloomfield 
^ Sandy Gedde 

^ - Bec{cy Gilbertson 

Sallie Grover Elna"'Taggart 

Karen Guida 



% In addition to the basic Pronram for Deaf Students staff there are several 
categories of Special staff that relate, to Progf^m activities. The Program for 
Deaf Students maintains a specialized Career Media for the Handicapped Prograroo 
Thit program was initially funded by^th^ Bureau of. -Education for the Handicapped*, 
and more recently by the National Centef for Educational Media and Materials * 
for the Handicapped, The Career Media for the" Handicapped Program is staffed by 
David Custer, Ph. D and Diana Yee, Media Specialists; Marilyn Mitchell, Interpreter 
Actress; Valerie Weijss, secretary; Kathy Licht and Randy Rom, artists; knd a 
staff of film editors, media technicians and Specialized consultants. The Pro- 
gram for Deaf Students is further responsible for a segment of the new (June 1, 
1974) National Interpreter Training Consortium. Appropriate staff will- he hired 
to fulfill the responsibilities of this program.. Regular staff of St. Paul TVr, • 
plus numerous people from the cormunlty contribute regularly in important ways 
to the total objectives of the Program for Deaf Students. ■ • 



VI o (Supportive services 



The major thrust of the post-secondary education program for deaf students 
at Sto Paul TVI is to provide integrated or ma instv-eam education for deaf stu= 
dents in an environment that historically served hearing studentSo Integrated 
education for deaf students is possible,, and highly successful ^ through the 
appropriate blending of an array of supportive serviceso 

The bas^^upportive servicers for deaf students at Sto Paul TVI Include: 

1,- A ' Pr'eparatory Program 

2o Counseling Services 

3„ Job-Placement and FolTovj-up 

4o Interpreting Services - 

5. Noter taking services 

6* Tutoring . " 

, 7o Auditory Training V 

8o Career Media for the Handicapped 

9o Extra-curricular Program ^ - 

Related or spin-off programs" that enhance, the overfall effectiveness of 
the program for deaf students include: . " 

lo Interpreter Institutes: . " , , ^ ' 

Note: Expanded as of June 1, 1974 under the National Interpreter 
Training Consortium 

2o Special short-ternj workshop^ . 
. 3o Consortium Approach to Education 

4o Community Involvement 

The manner in vnhich these supportive services are coordinated are illus- 
trated on Chart 2o . ' - 



The Preparatory Program ^ 

Preparatory Program classes are self-contained classes of deaf .students. 
The Preparatory Program 4-s offered four times a year o Falls, Winter and Spring 
quarter Preparatory Programs are of twelve weeks duration, and the Suiraner Prep 
aratory Program" is 'eight weeks in length. Each Preparatory Program quarter 
serves a new group of students o Each Preparatory Program class averages 20 pi 
students o Therefore g during* one full academic year^ over 80 new deaf students 
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begin their studies a« Preparatory Program students at Sto Paul TVIp Four 
entry times a year permits flexibility in meeting student needs* 

Three cerf^ied teachers form the nucleus fo^^ the Preparatory Program o 
these teachers are augmented by the Oeaf^ Program GounselorSj, regular Sto Paul 
TVI staff aT!^^ resources p * 

The, Preparatory Program enables students to: ^ • 



U atjjust .to' St, Paul TVI ^ 

adjust to independent liviti|g 
3o learn to use supportive sep^^^^^ . ' 
4« continue basic academic preparedness 

5V have opportunity^ to select major, area of study with skilled « 

* assistance . " ' • 

6. 1 develoj) secure peer group identification * . . 

The' ma jority of entering deaf students at Sto Paul TVI have begun their 

studies fis Preparatory studeftts« During the reporting period 420 deaf students 

have S^efi served,* Of this nuinber» 376 students or 89,6% began as Preparatory 

students'whiTe 44 students or 10.4% began their studies without benefit of the 

Preparatory Program, This latter group of stu^dents were ableg on an individual 

basis » to demonstrate a well-defined training bbjectivej the ability to cope 

fn a predominantly hearing environment^ and potential for educational siiccesSo 

The Preparatory Program ts designed for five day a week instructidns> with 

classes meeting six hours a dayo All course content is geared towards technical 

vocational education cqnceptSo The Preparatory Program Request Sheet is shown 

in Chart 3^ The courses offered are: 

CowBiiunications Two communications classes are taught dailyo One class 

is Communications » Reading and the second class is Communications Engl isho 

The eominuni cation classes enables students to identify comnon problems in 

English usages spellings punctuation and capital" ization* Major emphasis 

*This reporting period has been expanded to inciude those new students (23) 
that began thetr studies during the Summer Quarter 1974* This eKpanded report- 
ing p^ridd permits a reporting period of five full aeademie years. • 
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S*s pTdced on enablinq students to express themselves cl earl j and con- 
cisely through vHtteni, spoken and manual responseso Student require- 
ments, include term papers 9 periodfc ^examinations and individual- contracts o 

A notable feature of the comuni cation classes are situational 
learning experiences^ Several examples of s^ituational learning can be 
seen in the following questions o Each student provides a witten response 
to these questions luhich is follovjed by group discussiono 

!<, You are wking and you want to see your supervisor about your 
vacation plans* Your department has been very busy » but you 
want tp take three week's vacationo The company will give you 
only tv«) weeks paid vacation. WHAT DO VOU WRITE tQ^YOUR SUPER- 
VISOR? ■ ■ ; \ ^ . 

2o You vant to'buy a used 1967 Chevrolet o You go to your bank and 
ask to see the loan offieero You are introdij^red to him and you 
gi^e him a note explaining what you want. WHAT SHOULD BE WRITTEN 
ON THAT NOTE? 

3o You want a credit card from Sears and Roebuck COo You go to the 
. Credit, Dapto and ask "a clerk for one* WHAT DO YOU WRITE? 

, 4o You have iust run" out of gas on the freev^fay late at nights You 
get a ride to the nearest gas' stationo WHAT DO YOU" WRITE TO THE 
GAS STATION AnENDANT? 

So Just before the end of your work day 9 your boss asks you to work 
overtime for the first time since you started working there. He 
wants you'to stay from 4:30 to 9:00 PMo You had planned to see ' 
a movie at the Ueaf XI ub that night«, WHAT DO YOU SAY TO HIM?, . 

A second natable feature of the coRenuni cation classes are the indjlvi-^ 
dual learning contractSo These contractsvpermit students to explore'^ 
w^ide variety Of interest areas, and to : develop independent learning skilTSo 

Indivf dual- learning contracts permit students to undertake in-depth ^ 
studies of areas of individual Interesto. These- contracts have included 
1) making movies of St, Paul TVI and the Program for Deaf Students » 2) 
studlying various career training objectives^ 3) purchase of an automobilej> 
4) planning of @ canoe tr1p» study of Indian Cultures 6) purchase 



0^ a blcytte, and ^) juvert^^^^^^ ' ^ V 

■Additional components 'oY conwunlcation classes include study of 
ein{?toyrnent eppi icaM newspaperss idioms and extended exer- 

cises on contmTlei^^^^r^^ 

Mathetiiatics/ liathenigtics pro vi des students witK basic ma thematicai^^ skills 
such as additionc subtradtiong multiplications divisions; fractions ind 
decimaTSs linear measurement ancjl their ^pracl^ical application.. For >^hose 
studentis who have mastered these sMTISb algebra and trigonometry are 
avail?ab1ea ^kt gll levelSs students proceed at their ov/n pace and are 
evaluated individual ly when^they feel thay have mastered the subject 
matter.- Additionally^' this course offers pre-physics presentations since 
more than half of the Regular Programs at TVI require the successful com- 
pletion of a course in physics for graduatiorto 

--^^The advenVof pocket electronic calculators has added another dimen- 
sion to Mathematicso Students utilize these calculators on a routine 
basiSo > 

The nation? s sv/itch to .the metric system is reflected in the M^he° 
matics curriculum^ Practical applications -fit the metric system aif|^ pro«= 
Vided routinely. 

- ■ • * ■ 

• "Personal Management Personal management*|ielps' students identify and 

effectively hand|e practical management pr^blert^^in life through units in 

bankings housing; budgetings credits 'insurance: taxess the law and 

legal aids . groomingj, personality and the wise tisei of leisure time. The 

majority of classroom time is ^tevoted to seminars Wi g^^up discussion. 

■ ■• ' . Jw - ' 

Throughout personal management, as throughoutMe entire Preparatory 

Programs considerable emphasis is placed on the development of a realistic 

undtV'standing of self a personal adjustment and interpersonal relations* 



A notable addition to the personal management course v/as the addition 
of a Health Care Seminar, A unique arrangement evolved with the Health 
Education Department, of the United Hospitals, Sto Paul. The Health Care 
Seminar is conducted by a variety of medical and para-medical specialists 
from the United HospitalSo Formal presentations follov/ed by discussions 
are presented on a vast array of health topics including physiologyo basic 
health needs,, nutrition^ first aido birth control, venereal diseases and 
chemical dependencyo United Hospitals personnel that present these^ and 
other topics are carefully selected by the Health Education Departmento 
A primary selection criteria is that presentors have the capability of 
utilizing appropriate vocabulary and media that is applicable for the 
deaf 1 earner o 

As a result of the cooperative venture betv^een Sto Paul TVI and United 
Hospitals all deaf students are automatically registered and oriented to 
the out-patient clinic of the hospital for individual health care needSo 
Vocational Exploration The majority of entering deaf students have 
severely restricted knov^ledge of career opportunities available to themo 
Vocational exploration provides the opportunity for students to obtain 
basic information about the forty major courses of stydy available at 
Sto Paul TVI 8 in addition to knowledge about career opportunities avail- 
able at other Minnesota post-secondary institutions. This course addresses 
such questions as: what kinds of skills and personalities are best 
suited to a particular occupation? what kinds of constraints -and benefits 
does a particular occupation have? 

This-courseo offered by the Program for Deaf Students Counselors, 
draws heavily upon the resources of St. Paul TVIo and the community at 
large. 



HandSt*on InvoTvemsntj observation of a variety of training areas » 
extiiflslve usie of msdiap role-playingo psycho-drama p guest speakers and 
fteld trips are all an integral part, of Vocational EKplorationo 

Chart 4 f|Tustrates the course outline for Vocational Explorationo 
FOmuTai^ The nature of technical vocational education is such that 
baistc knowledge of mathanatlcal concepts are required for successful 
mati'lculatlono it was self-evident during the first year of the Program 
for Deaf Students that large numbers of students were having difficulties 
in their .studies* due to the' inability to make practical application of 
basic mathematicaT formulfs, A course vifas initiated to provide base 
knowledge and practical application of foynulas cover1?!g~^ucih areas as 
1) area 4nd volume of squares » rectangles^ triangles and circles s, 
1^ Fahrenhe1t«Centi grade conversions and applicatiofts to physics ^ and 
3) square rootSo ^ 

Auditory Training All incoming students are routinely screened to 
determine the need for continuing auditory trainingo Auditory training 
services have been provided by a Speec^ Therapist from the Special 
Education Section of the S,to Paul City School So' The basis of the 
screening is a conmuni cation survey v/hlch 'is attached as Appendix A, 
Upon completion of the survey the Speech Therapist and individual 
stu3*ents make this determination for a need for a continuing prijgram v 
Of speech therapy/auditory training* ' 
Manual Cownuni cations Manual communications as part of the Preparatory 
Program has enablisd a large number of students to Improve their overfall 
conanuni cation skUlSe Manual communications » or sign language* Is also 
Offered to hearing TVI students^ to TVI regular faculty and to the commun- 
ity at Urge,, tn terms ft Of ths Preparatory Program, Manual Conmunlcations 



CHART IV 



VOCATIONAL EXPLORATION OUTLINE 



1. General Occupational InformMion ' and Career . Choice 5rocess 

- Career planning - ^ . 

- Aptitudes, interests, skills 

- Developing a career profile, 

- Career interviews 

- Waiting a job sunanary . ^ 

- Decisioiv^. counseling in the career choice 

- Using counseling in the career choice 

IX, Specific Career Information - TVI and Other Training Opportunities 

- How to ^ use the T^I catalog 
^t - Exploration shop visits (student) 

Exploration - teafiher lectures 
r Identifying training areas (group competition) 
^ -^ Career tours (question guide) 

■ . ^ . * 

III. Attitudes - Success in School and on the Job 
^ Work efficiency task 

- "Rumor Mill" :, / 
' Prejudice - How it Ccm work for deaf people and 

' against them 

- Do's and don'f's for training and jobs^ 

- Student record (transcripts/ letters of reference) 

- Promotion on the job 

- "I want a raise" - How to ask the right questions 

- Student - Interpreter - Teacher/ defining the roles 

IV. Job Seeking 

- Job leads 

- "You^pe hired" - The hiring process . ^ 

- InterWew Skills 

-Applications * 
Preparing the resume 

- Job seeking strategies 
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Is an Optional coursao The Program for Deaf Students serves students 
froHi a vMq geographical basej, and students Vilth widely varying edu- 
catlonsl bacfegrdundSo This course has proven to be of value to stu» 
deflts vto have been 1ab*eled as "oral fall ures'Vand who othervds 
ja single satisfactory coBinunicatio^^^^^ 

Beginning vdth the Fall Quarters, 1969 and continuing through the Summer 
Quarters T9"74 9 there have been twenty (20) Preparatory classes of Deaf Students 
at Sto Paul TV I o Each class has been uniqueo Pictures of these twenty 
classes line the walls of the Program for Deaf StudentSo These group pictures 
ar$ a source of pride for the students and serve as a timely practical resource 
for "who's who" among the deaf students 0 

The Junior National Association of the Deaf camp is located on Sv^an take- 
near Pengltly, Minnesota in the northern, part of the state. The closeness of 
this camp to Sto Paul TV! has made/Tt possible for thfe Sufflner Quarter Prepara- 
tory Students to have a camping°l earning exp^rienceo In addition to summer 
enperfences B Preparatory students have used the camp. &s a recreational facility 
throughout ^other times of the year, • 

Preparatory Students are quickly assimlliated into the activities of ' 
Sto Paul TV I and the coiranunltyo The TVID Club is a club for all deaf students 
at Sto J*aul TVIo The TVID Club engages In a variety of fund«^ra1 sing activities 0 
recreational activities and drama events s, PreparateiPy students f If Id^^^^t^ - 
dvfli athletic teamSo The football (flag) prov^ess of the *'Deal^^P^^^^^ well , 
known at sto Paul TVIo Deaf Preps have won the all -school championship and 
have be^n runner^'Ups on several occaslonso - " ' 

Th(a Preparatsry Program is a valuable transitional program for students 
providing a meaningful bridge between secondary educational programs and 
status^ as a "regular" post-secondary studer^t• This bridgt Is iforther strengthened. 
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by the use of mini-curricula. As notedp one of th^ goals of the Preparatory 
Prograrn Is to enable students to select a major area of study. Once that area 
of study is selected p students are provided mini-curricula which are In essence 
readiness cirri CMla for the nev/ inaior area of st^^^ » ^ 

. )^ indicate the value of the Preparatory 

Progranr through written evaluation^ The form used for this purpose Is attached 
'as Appendix B* The bst si^Blficant indicators of the valuQ^of the Preparatory 
Program. are the individual growth of , the students and the success .that students 
^enjoy as regular Students 6 secure In th^lr knoi^fl edge they can efepete in a h$ar= 
in? pnvtronmant^ . , , ' j 

"The Regul ar Prottratn" . ■» 

The termsv'Vegular program" or "inajor ar^>a s,tudehts" are in-house terms 
used to 'differentiate Preparatory Prograni students from those students who 
mm rtirect entry students into fegular programs at ^t<, Paul TVIs and those 
students who have completed the Preparatory Program ahd,are In regular pro° 
grams of study at St<. Paul TV I . The regular TVI programs pennlt fflalnstream' 
education; deaf students attending classes with hearing students. 

The differentiation between ^Preparatory Program students ^nd regular 

program and/or major area students Is made at this point' for emphasis of the 
remaining supportive services and the impact of these services on regular 
students. ' , 

Counseling ■ 

' * Caunseling and counselors are defined ^n a vaHety of ways i, frequen^^^ 

.. .... ^ ^ .-. r • .... 

jjs a result of the setting In which counseling takes place. The tv« counselors 
in the Program for Deaf Students at St. Paul TVI perform In a variety of ways, 
there are a rnlnimum of five major areas of counsel or responsi bll Ity in the 



prqgiratn j^Mch Include: educational counseling's vocational counsellngp pprsonal-^ \ 

social counseling s placement and follov/-up services and administrative dtitieso 

I" . , ' ■ 

Educational cbunseling Includes helping students plan appropriate programs 
pf studies in which they can do rewarding and satisfying work o Counselor's ^ 
provicfe inedept^ types of educational opportunities ; 

both with St, Paul TVI and at other post«secondairy programs available witlbin 
the community. Educational counseling includes helping the student find ap« 
prppriate resourcei such as tutorial assistance when academic difficulties 
are encountered^ , ^ / • 

I . ■ * ■ . ;• • 

• -- '> • 

Vocational counseling assists students in developing a better understanding 
of the world of work; anrf the skillSg abilities and training necessary for 
success in various occupationSo' Students are assisted in understanding their 
interests and aptitudes through communication with the counseloro Counseling 
sessions Include the sharing of datja obtained from instruments such as the 
Wechsler Adult Intelligence 3calie (WAIS) verbal and performance %est scoreSs 
the General Aptitude Test Battery (GATB) of the State Employment Service as 
well as other reading and math aptitude testSo Vocational e'Kpl oration through 
hands-on experiences and observation is provided in the major areas of study 
at Sto Paul TVIj, in neighborijig post-^secondary institutionSs and in the 
'community at large. • ^ • 

- Personal ^social counsel ing focUses on indepefident living skillss adjust^ 
nient to technical vocational educations adjustment to a predcminantl^ hearing 
educational environments and understanding of job demands such as punctual itya^'^ 
getting alOF^g" with otherss, and producing appropriate quantity and quality of 
worko The goals of personal =*social counseling also include develop^nt and 
use of appropriate community agencies^ such as adequate, medical g social anid 
psychological services to serve the total needs of deaf studentSe 



Placement is a critical supportive service in the St<, Paul T^I program to 
assure the student adequate employment after training.. FoTlow=up comes in 
sequence to assure continued job success and provide further alternatives for 
greater levels of job mobility and satisfaction.* Placement and follew°up. 
assjistance Is given to students remaining in the iRinadiate nfietpopolltan areao 
Students who return' to their home area are assisted by fonot;''Up contactsi with 
local vocational services to assure continuing adequate job placenent «issis= 
tance as neededo Graduates of, the TVI Program for Deaf Students are given 
help in making out resumes and are taught the fundamental s- of job seeking in 
classroom and counseling sessionSo 

Administrative duties for program counselors include axJipission of students 
and class placement of students within the regular areas of study at Sto Paul 
TVls, liaison with vocational rehabilitation agencies IncfiTdlng assAsrance of 
financial supporto Other administrative duties are student houslnSo program 
newsletter and involvement in coiranunity activitieso 

Program Counselors, Reddan and Duggan, have provided s^-further descrip- 
tton of counseling activities U an article entitleds "The Role of the Counsel- 
lors in an Integrated Technical -Vocational Program for Deaf Students" » Deafness" 
Annuals Volume Ills Professional Rehabilitation Workers with the Adult Deafs, 
^ISISo Silver Spring^ fterylando . 

Each Incoming student is assigned to a counseloro This assignment, takes 
place on the first day of a nev/ quartero Counselors Reddan , and Dyggan are 
responsible fOr specific major areas of study v/ithin St„ Paul TVlo Should 
student "A" be assigned to Counselor Reddarf as a Preparatory stydento and then 
select a major area of study that Counselor Duggan Is responsible f©ro then 
student "A" will be reassigned to Counselor Duggano In select cases^ student 
"A" may continue with Counselor Reddan for personal ^social counsalingo yet 
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work with Counselor Duggan for educational considerations. 

student pronrairaning is a major and critical activfty. It is essential 

that students are placed in classes and major areas of study where success is 

a reasonable expectation., Successful student programming oc|/urs'vjhen the 

counselors are fully cognizant of a student's abilities and the individual 

course requirements of a given tnajor area of study o^^^^r examples certain 

students are best served by being "cross-registered" studentSo ioeoo enrolling 

in, regular courses of study taught by regular TVI facultyo and enrolU^ with 

Preparatory instructors for related course work for full credito Student 

■ ' ■ ■ U' ■ 

prograraning i^s most frequently a complex task. -Some of the activities that 

comprise student progranming are: 

1. A/stst Preparatory teacheris in. the planning of Preparatory class 
schedules for each quartero^ 

2o Enroll Pre|jaratory deaf students in day or evening extension 
classes for purposes of career expl oration « 

3. Participate in staffings v/ith Preparatory teachers to discuss 
^ student progress andf'reconifnendcitions for regulAr trainingo 

4o Scheduling regular deaf students in appropriate classes* 

5. Assisting the head interur»t.w prepare interpreti^r schedules ''^\7f 
for regular deaf StudentSo exploration activities^ of Prep, 
-\ students and night extension studentSo 

6o Vtork^vvith program coordinators on oyer^-all .program dhanges 
which would benefit deaf students. This might migan the support 
of the establishment pf a new training areao - 

. ■ • t. f ' 

7o ^Consult )^ith regular instructors on student progress and V 
problems and modi f f cation of ODurse curriculum and %liWy , 
where indicatede '^-^ -/^ V 

So Meet v/ith interpreters to discuss student progress g ^peb4aV 
^ problemsp and recormendations interpreters might have re^ 

garding student programs o 

The Scope of counsel iil^ activities^ in addition to those already dis- 
cussed; can be viewed in the follm*4ng listing: . , 



"li^ to deaf peopfle and possible referral 

fv^^ , presented to parent groups 9 . 

^ ^ ^^^^-^^^^ PRMAD). students and staft of 

- Editihq pi^btj?^ pfe^ to a taro^ number of 
schools, agencies,; d,eaf organi zatlpns , throwghoul; the country . 

: JVnswei^nt ■'^^ and telephone froni all 

re^jloniof w 

Assist of Tnediated career proqratfi presentations « 

%e of th^ counselors v'rote the script for the film; "After High 
School, What?" which depicts the life-style of deaf stude^^^ at 

2. Collect and review appT^ . 
In the prbgraf^ Starting dates are assigned to nevf students actord*^ 
ing to th^fr interest and spa^^ 

3. Arrange i1*r tnitiaT i^^^ of incdmlng new deaf ^jideh^* . 

4. Assist de^^^^ independent 
: ^|Wng pd 

- Maintaining contact 

• helping them better understand the problems wMch you^^^ in«* 
experienced and uninformed ' tenants ^ a^^^^^ 
of our deaf students tend to be. One counselor serves as a 
member of the Board of Directors of one of the private girls ^ 

residences wi th a large popul ation of TVI deaf students « 

V - Coordinating n^ded medical services which are provided by the 
TVI school nurse and the United HospitaU 

- Providing inforimtion and coordinating irtvolvemettt^ 
students in social-recreational activities of fered by TVI and 
the community at large« 

- Marking v^ith community, and private agencies offering services 
to deaf students (Health Dept«, Police, Insurance Companies, 

: Small Claims Court* Employment Service), - ,. ' 

. S> l^laintain placement and:_;fofl lOw^up reports arid H0th6r program informat 

&, Being involved in Counseling services o|i^ered to tht- tote^ TVI > 

^■'-:vx^'*''stud|nt;body^-^ ^^^ ■ /-./■•^ 



: ^^yy ' J^ eniire tMnfng area iri the 

day school (inGTuding both hearing and deaf students); 

- ''^dmlssio.ns Interviewing and counseling for day school programs, 

• • ^ r P^trtlcf |)at1^n 1 n employer and student mcognittbn events* 

? ' -TMs^lnvof vemerit f^^^^^^ t<r%e philosophy that th^ success of < 
- the Program for Deaf Students ^s^rel a ted to the contributions that 
the^ deaf students and progran 5taff can make to the institution 

■■.•.■.•.v-'.'-;-' - .■■at. Targfa . • • ' ••■ 

J. 7,. Kalnta in contact with DVR, other referring agencies and agencies 
. providing services to the deaf students, 

•» Coordinate financial support given to the student and providing 
r^GQiffinendations Tor Increasing or decreasing suppbrts wh# necessaiyo 

« Con,#t iy1th agencies concern 
areas of training and'Independent Tlving. . - 

" Provide regular progress reports on deaf studentSa 

^ - JJa^^e <"ecotnmendat1ons for students training ol an follov^^^^ 

Preparatory Program. If the student decides not to edntfnue 
training^ recommendations for other alteif^natives (employment* 
rehabilitation facilltifes) are, made„ 

the Mi nneapolts-Sta Paul area. 

do Maintain contact with parents of deaf students, informing them of 
traimng recommendations, school progress. Independent living 
adiustment, and other important student Informationo 

r ^* ^^^f ^P supportive services within TVI and In the community which 
i, ' ^ll' assist deaf students^ in their over-all school and eoiranunlty 
adjustment. Examples of these servicias Include osychlatric treat« 

^^^^^^^^^^^^^ : "^^^ employment seryices* v 

; :.: .-:; ;interpretitti i | v"' ;.: ' -^::,-<:,;\.-y ■ 

; ; in post»secondar^ education were ;ijust beginning 

^:;:f-:tbf:;j^er^^^^ f^-"'; -'^^ ■ .■ ■ ■- - 

2^iiH^ ^^^^ education 1>r desff Sftudefi^ 
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The (ievelopihent and growth of the aducational interpreter sincf19S9 has 
been slqhtf leant. In T969 there were no formal Interpreter training programs. 
Interpreters viere recruited from the local coironunity and tended to fee hearing 
Children of deaf parents. The pool of qualified inttrpreters wat severely 
restricted,, ■ . ' ' - , " ' ■ ■ . " \ 

Post-secondary proqrams for deaf students brought increased visibility 
to Deafness, Increased visTbility brought a heightened awareptis of Deafness 
on the part of hearinq per^twis. Hearing personso in l^rqe nulbsrSg demanded 
first sign lanquaqe el asses o and then interpreter training pragraross 

St. Faul TVI responded to this public deinajid and Thitiited^^^^^^^^^^^^^^ 
•suminer Interpreter Institute i n 1 972. The Interpreter I nstityfee i^ 
in 1973 and 1974. There have been 88 graduates from ^ Interpreter Institutes^ 

The demand for interpreter training was ^ and is a a nationSl^^^ # 
Accordincfly, the Office of Deafness and Conmunicatlve Disorders of the Rehab° 
V itation Services Administration established as top priority for a fivi year 
period beqinning in 1974s the need to increase the number and quality of inter- 
preters serving the^fef-Cotnmunityo In response to this priofitya six tdu- 
cational institutions across the country joined together to forwr tlie National 
Interpreter Training Consortium (N.IoToC). St. ^aul TVI is one of the insti- 
tutions. The additional five institutions ares New York University* Gallaudet 
CotTeqe, University of Tennessee; University of Arizona and Califorjiia State 
Univerfity at Northridge. The prospects of the N.I.ToCo are indeed iKci ting. 

The summer Interpreter Institutes have been the rnajor souree for inter- 
pVeters at St. Paul TVI. For examplej during the 1973»74 acadeiiiie year siKteen 
interpreters were employed. Of this numbers thirteen in terpreter^^^^^ 
uates of 4 summer interpreter Institute. 

: Interpreter Institutes"at St. P.au1 TVI will continue as ^ part of the 
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f{»I«T*C, Sta Paul TVr win; continue to. hire from Interpreter Institutes., Impof- 
tantTy, St» P^ut TVI will have Increased capacity to provide Interpreter training 
for a muTtf-state area 1n collaboration with other mesnbers of the N.LT.Co 

for this, five year reporting period St« Paul TVI employed one Chief Inter» 
' preter on a contract basis, with all other interpreters employed on an hourly 
basts. As nevi funding patterns emerge for the 1974-75 academic year^ and 
future yearSfl payrol 1 changes will be sought for hourly interpreters. . 

The value of interpreters can be viewed In part by the number of .interpret- 
ing^ hours. in relatibii to the total number of- students,, preparatory and regular^ 
served during the Fall Quarters since 1969o This relationship is shown in the 
following charto - . - 

■ . * o ■ ■ ' • • - . ' 
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CHART V Interpreting Hours s Fair Quarters 1969=1973 

V In Tel ation to total number of students 

Year MOo of pjoo of Total NOc Noo of . Interpretinq 

Preparatory Regular of students Interpreters hours 

, . Stu dents Students " 

^ 15 ^ 46 4 960 

nil it 74 10 3391 

nil ?f ^l- S5 .15 - 4326 

nil II . 78 . 99 V 19 * 5697 

1973 26 73 99 19* 5360. 

*Includes part-time interpreters for the month of September, 

During the full 1973-74 academic year^ approKimately 20,000 interpreting hours 
v^ere providedo 

Deaf students at St,. Paul TVI present a wide and varied range of academic 
abilities and .matriculate in' a wide variety of training areas^ These two" 
factors dictate that the duties of the Xnterpreter also vary widely. 

Interpreting duties: frKaud^ combi^ ^ 

^ • • V^^ J? hours per day interpreting. These hdurs may or may not 
, bf full hours* In shop/lab areas Interpreting may ^ang^ from a few 
minutes per hour to a full houro 

t» Developing mini -curricula wfiich are "readiness curricula" for Prep- 
; aratory students. For example, developing readfness curricula for " \ 



Prenaratorv students who will enter reqular areas of training the 
fol'lowinq quarter. Selected Interpreters teach the mini -curricula to 
Preparatory students under supervision of Preparatory teachers. 

3* InterpreteVs are expected to rotate as needed on a quarterly basis 
to increasinqly more difficult interpretinq assiqnments, 

4„ Interpreters assiist in leading visitors on tours of St. Paul TVI. 

5o Interpreting for student activities including Student Union activities,, 
assembly programs j blood drives and don|itions9 etc, 

60 Interpreting for reguair students on field trips. 
7o Interpretinq for job interviews. 

8*. Interpreting on the job for students who have graduatfed. 

9o Compiling regular area curriculum and vocabulary lists. These are 
used by the interpreters for preparing for interpreting and also 
used by Preparatory Instructors in maintaining current curriculum. 

10. In-service triaining including studying. and updating sign language 
voc^abulary. This training involves use of a variety of media" in- 
eluding video tape equipmento Formal classes are held by the Chief 
Interpreter and outside special istSo 

11 o Selected office duties , including gathering of research data,, main- 
^ taining absentee listSj, collating sign language books ^ etc o 

In addition to these tasks'^ St, Paul TVI Interpreters have assumed other 
major responsibilitieso For example: 

000 -Interpreter Sandy Gedde has '.been the assistant Instructor in the 
sunmer Interpreter Institute. - 

0.. Interpreter Mary /^eyer Shie led the TVID Drama Group during the 
1972-73 academic year, \ 

, Interpreter Linda Lesar led the TVID Drama Group during the 1973-74 
academic year. 
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Interpreter Susan Morgan has published an article entitled "Interpreting 
as an Interpreter sees it" » Journal of Rehabilitat ion of the Deaf, 
Vol. 7, No. 3, January 1974,, Professional Rehabilitation workers with 
the Adult Deaf 8 Silver Spring^ Maryland. 

Interpreter Jann Harris has developed a position paper entitled 
"Educational Interpreting: Training and Certification". 

Interpreter Susan Morgan v/as a participant in the University of 
Illinois research program on Interpreting. 
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Interppeter Karen Guida provided interpreting service for a deaf 
* consortium stadent^at Pipestonej Minnesotaa 196 miles from Sto Paul 
THii and v/as featured on To^al^ television, ^ ^t?, 

ooo Interpreters SandysGeddes Linda Lesar arid Susan r4organ provided 

intejrpreting services at the 1974 COSD Forum on CareerSp Oenvers Colo. 

Interpreter Jaclcie Anderson edits. the Sto Paul TV 5 Program for Deaf 
Students PtelefteK 

0 0. Intei'pret^r Susan Korgan pl^iyed a*key role in the St.. Paul Tl/I's 
Workshop on Improving Health Care Delivery Services for Deaf PeopTe 
N as a member of the PI anning Committee.* " 

ooo Interpreters Linda Lesaro Jackie Andersons, Jeanne Maietta and Sandy 
Sedde have formed the TVI Interpresingers groupo 

p<,o TVI Interpreters are active members ^ including office holders of the 
Minnesota Registry of Interpreters for the Deaf-o 

ooo TVI Interpreters teach sign classes throughout the community. A 
partial listing of classes include Adult £ducat1on classes ^ High 
School classes, Kudiologists at the University of Minnesotas Special 
Education classes at the University of flinnesota 9 parent classes 0 
classes In industry vjhere deaf persons are employed and College 
interim study groups « 



o.o TVI Interpreters paif*ticipate in research acti^tties at the* Univer- . 
sity of Minnesota, » " ^ 

<,oo TVI Interpreters provide cotranunity interpreting for the GovernoVs 
^ Cotimlssion on Employment of the Handicappeds special woiskshops and 

\ banquitSo . - 

" - , 

«oo TVI Interpreters provide services in medical and legal settingSo 

This listing is but a sample of the varied activities that 5i to Paul TVI > 

■ - ■ • . - -^^ - _ ' . - 1. " \ ■ i • 

Interpreters have become^ involved wltL \ ^ 

; The educatfona] and v-'ork experience bacl5grour\d of Sto Paul TV I "s lnter= 

preters is varied. Of the sixteen interpreters employed ^uring the 1973=74 
^aeadMi(ryear8 six were college graduates, five had completed two years of 

post=secondary training* tw had completed one year of post=secondary trainings 
' afid thrki v/ere high school graduates. Work expertences varied widely including 
' legal secretary, occupational theraplstB secretarial works food services retail 

fiier^lhandfgingv cositt^ teacher's ai4» supervisor in deaf residential 
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school dormitory, bookkeeping^ parish mrker arid child care v^orker. These 
varying backgrounds blend well together to form a cohesive staff that serves 
deaf students well. 

The educational interpreter^ v/ell ^trained and qualified is essential to 
the success of ^ost-secondary education programs for deaf students o Sto Pa^jl * 
TVI is committed to a continuing effort to provide the highest possible quality 
level of educational interpretingo 

Note-taking^ Tutoring and Auditory Training 

Note-taking services are an on-going educational service for deaf studentSo 
Hearing students volunteer to be note-takers under guidance of the Interpreters 
.vjho in turn report back to Preparatory Instructors and Counselors^ l^ote^-takers 
use a special notebook that features self-carbon paper in a notebook that has 
a "third" cover to regulate the number of carbonSo 

Tutoring for deaf student? is provided by Preparatory Instructors^ regular 
faculty J, Interpreters 5 and outstanding hearing studentSo Tutoring is pravided 
for all deaf students as neededo Interpreters maintain vieekly log sheets ori 
all regular deaf studentSo Log sheets provide a formal means of tnsuring stu- 
dents needs are met. 

Auditory training is provided for students on a regular basis. .All new 
students are automatically screened and complete a communication surveyp All 
students requesting continuing auditory training receive this service^ The 
service! ^of a Speech Therapist have been made available through the Special 
Educatian Section of the Sto Paul Public School So 

gxtra^curricular activities 

■ _ . ^ •••'!•' 
Deaf ^students profit from post-secondary traintng in skill acquisition 
*» ' ' 

areas. Deaf students also profit firom a wide variety of extra-curricular 



^ ^cttvllfes^ Prepwtony Hag FoomiV won the all^school 

; .Deaf students have won the all -school chess chanipianshlp. Deaf 

; Sfjiraents frpin St, Pa^^^ participate in locals regional and national athletic 
: V events; IJelf stu^^^ frdirt St» Paul TVl partfcipated in^^^ Deaf Olynpics 
at Hllino, Sweden^ w medals in swinpinfls wrest! ing, and basketball , • 

■ V l|»e;|V| peaf nram^ group is a sought after entertsalntnsnt group performing 
throughoUtilfnnesota at coll egeSo UniversftiesV public schools, banquets and 
a vartety .of business^ social and professional organization meetings. In addition 
deaf students are active in a wide variety of additional. activities including 
cross-country and doi?/n-hill skiing, horseback riding, skeet^shopting, canoeing, 
to name a few*^ The appropriate blen.ding of post°secondary training and extra- 
curricular activities combine to provide deaf students a well-balanced'' edu- 
national e^^peHenceo / ^ 



^ " VII. RELATED f^ROHKAMS . / ' 

/. 

Career Media for the Handicapped 

St, Paul TVI maintains a program of Career Media for the Handicapped. ^ 
This program v/as made possible under Contract 0CE-0=71-4673-(613) with Media 
Services and Captioned FiTm^s Bureau of Education for the Handicapped 9 United 
States Office of Educationo This program was funded by Media Services and 
Captioned Films from June 29,, 1971 - February 28^ 1974o Effective" March 1 » 
1974 guidance and funding has been received from the National Center for 
Educational Media and riateriat for the Handicappeds, Ohio State University, 

Tfie Media Program is developing and promoting vocational education media 
that will lead to adequate career selectipni, career training and job op- 
portunTttes for handicapped people. -The Program |s developing Media that will 
be suitable for teachers and counselors of • handicapped children and adultSs 
the famil Jes of handicapped chil dren and adul ts and handipapped persons them- 
selves. The Program has developed validated career counseling package^# 
entitled Vocational Exploration Packages (VEP's) and training|j)ackages en- 
titled Readiness Curriculum Packages (RCP's), Functional lan|(|age instruction 
is a part of these packages. Materials developed to date havei.|been for Mach- 

■ ' . M'li 

'fl 

ine Tool Processes. The second serie^ of. packages will be fo\?|fieneral Office 

Practices. The VEP's and the RCP's incorporate the foil owing features: 

lo Exportabler packages are totally selfrcontained and; designed to 
be shipped directly to the consumer. 

2. Pnig^rammed Learning: packages feature adaptation to Project Life ' 
Hardv/are. The student/ client user is fp.rced to make Reaming/ 
educational choices. 

3. "Hands-on" learning: the literature indicated "hands-on" exper- 
r iences enhances learning for the handicapped student. The pack- 
ages provide actual hands-on experiences. 
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• 4^ Fpur^way Simultaneous Coninunicatlon: the Itterature has not dem 
stratfid dne slngTe effective communication method fgr all handi- 
Ctfpped studentSo These packages present four-vay simultaneous 
communication methods including: 1) sounds 2) total "word for 
word" captioning plus hiah-^light captionings 3) opportunities 
for lip-reading and 4) sign languane and finger-speivfngo The^ 
total communication format can only be accomplished by motion., | 
Thus all proqrairaned materials in "the ffnal form are designed foi=^ 
motion picture projector. This projector is compatible ifjith 
Project Life Hardware, 

The Media Program, while maintaining its 'own staff » interacts daily with 
deaf students, the Program for Deaf Students Staffs the regular St., Paul. TVI 
staff and the student body 9 and the community at large. All media packages 
•that are devel oped ^and produced will be available for national distributiono 

Short-term l/orkshops , ' . 

A number of short-tern workshops were held during the reporting periods 
One example is a v/orkshop entitled "Improving Health Care Delivery for Deaf 
People"o This workshop was sponsored by the Minnesota Department of Public 
Welfares the Minnesota Division of Vocational Rehabilitations, the Minnesota 
Regional Hearing Center^ the Minnesota Registry of Interpreters for the Deafj, 
the Deaf Community, United Hospitals, the Veteran's Administration, and Sto Paul 
TVIo ' . 

^ This workshop attracted in excess of 250 persons from the Health Care 

Field and from the various specialized areas of Deafness o 

* ■ . ■ - 

Features of the workshop included psycho-dramas directed by Mel and Sharon 
Carter, Teachers of the Deaf, North Carolina, illustrating the reality and the 
ideal of deaf persons seeking medical care; the Health Delivery Systems looks 
at the Deaf Person by Dr. Michael PaparelTasUtiiversity of Minnesota Medical 
Schools the. Interpreter looks at the Deaf Person in the Health Care Delivery 
System by Hr, Lottie Reikehof, Gallaudet College? and the Deaf Person looks- 
it the Health Care Delivery System by Bernard Bragg, National Theater of the 



Oeafo Additional features included discussion group activity and mini -workshops » 
The objectives of the v/orkshop viere: 

D .» 

lo To stimulate the awareness of the health care delivery system to 
the needs of deaf people^ \ 

2o To encourage the deaf person fn his right to ask that his special 
needs be met in the health care setting. 

3o To raise responsible interest in meeting the needs of the deaf by, 
decision-makers in health care deliveryo 

4. To encourage medical interpreting^^ an important adjunct to health 
care delivery for the deaf. 

Consortium Approach to Education 

Deaf students have responded positively to the post-secondary educational 
opportunities provided for them at Sto Paul TVIo Since Septenberpl969o selected 
deaf students have completed the Preparatory Program at Sto Paul TVIj, and have 
successfully matriculated at tra4ning programs as "satellite students"o or con«? 
SQrt1ui[?i stiiidantSq These students have been enro]led In courses not currently 
available at Sto Paul TVI including Optical Technologys Dental Technologyo • 
Landscape technology and Upholstet^y* The success of these students argued 
that Sto Paul TVI formalize the ConsortiuJn approach thus making an "unlimited" 
number of post-secondary education options available to deaf students. 

Within the St. Paul -Minneapolis metropolitan area there are numerous, 
excellent rehabilitation facllitieSs six additional area technical vocational 
InstitutesB sIk community collegeso numerous four year colleges and the Uni- 
versity of Minnesotao Many of thesre institutes have expressed a desire and com- 
i!!lteef5t t© cooperate wjth St. Paul TVI in providing expanded post-secondary 
education ^opportunities for deaf people* ' 

St, Pau^^-TVI Is a natural s^nd logical institution for serving as a hub 
or tenter for a consortium approach, Sto Paul TVI has develofed an expertise ^ 
In serving deaf students;, has qualified manpower and the . rescyurces to train 
additional manpov^rer as needed, / 



The consortiiini approacti in Us simplest form permits deaf students eligible- 
for post-secondary education to befjin their studies as Preparatory Students „ As 
suitable educational training objectives emerne during the Preparatory Programs 
students are elifiible to choose from the 40 choices available directly at Sto Paul 
TVIo or from the/ hundreds of choices available at'^other metropolitan area tech- 
nical vocational instituteSo coiranunity colleneSs, colleges and uhiversitieso ^Sel- 
ectod sttidents profit from rehabilitation facilities receiving personal=social 
adjustment SGrvices„ extensive psychological services and vocational diagnosis as 
appropriateo St. Paul TVI provides special supportive ser^vices at any of these 
facilities by use of appropriate satellite staff. This special staff includes 
counselinqo interpretingo tutorinns, auditory tn^ining and note°tak1ngo 
Cpmnunity Involvement 

€oFB!iunity involvement has evolved in numerous waySo «.0f note is the ex° 
cellent cooperative program providing health educations,^ and health care vjith the 
United Hnsnitals of St. Paulo United Hospital personnel teach a health educa- 
tion course to deaf students at Sto Paul TVI on a weekly basiSo Those health 
care needs that cannot be met by the TVI nursing staff are managed at United* 
Hospital So Mention has already been made of TVI's Deaf Drama group performing 
thrbunhout the Stateo TVI Program for Deaf Students staff are actively involved 
as instructors throughout the metropolitan areao Staff membe?;s serve on a variety 
of Boards of community agencies„ and are, involved In a variety of state, regional 
and national activities including the flational Association of the Deafi, the 
Council of Organizations Serving the Deafj, the Professional Rehabilitation Workers 
with Adult Peafj the National Fraternal Society of the Deafj, the- state and nM:1on» 
al Registry of Interpreters of the Deaf and the Conference of Executives of Asner,° 
ican. Schools for the neafo • 
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' V^I. THE STUDENTS 

J t 

The Program for Deaf Students' at St, Paul TVI opened its doors jto forty 
deaf students in Septembers, 1969o It is ifjteresting to note that the first 
forty students all learned of St.p Paul TVI's Pvjogram for Deaf Students through 
the "deaf grape-vine" » since Program brochures vjere available until 0cto9l969o 

Throughout the five year reporting periods, 420 deaf students f^m thirty 
states 9 the District of Columbia and Canada have matriculated at Sto Paul TVIo 

The jrate of student application at Sto Paul TVI has increased annual ly, - 
The rate of application for the 1974-75 academic year' is substantially higher 
than for any preceeding yearo The increasing. rate o'f student applicants is 
significant in view of the grovjth of post°secondar:y education programs for 
deaf students. In 19699 there were less than ten' post-secondary pro-ams 
for deaf students throughout' the United States, In 1974^ there are at least 
46 post-secondary programs for deaf students o 

Admissions - 

Admissions criteria are an essential ingredient for any post-secondary 
education program. The needs of the population to be served must be , well 
identified. The host facility must offer an array of training areas that best 
meet these needs. Within the host facili^s^g^here must be appropriate and 
sufficient supportive services to maximize the needs of the population to be 
served,, and to blend these needs into the array of /training areas available. 

The nature of technical vocational education is well suited to meet*the 
needs of large numbers of deaf students. Technical vocational education can 
challenge students who are gifted academical lys, students who have demonstrated 
average academic competency » and students for whom academic education has been 
a difficult process/ A more detailed description of the suitability of tech- 
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nleal vocatfpnaV education for deaf stqdents can be found In tvjo separate ' 
arttclesi "Technical Vocational Education of the Deaf 1973" j, Roberta, 
rtauntserij Deafness Annual Volume Ul. Professional Rehabll nation iJorkers 
with the Adult 0eaf, Inc, Silver Spring ^ Maryland,, and "Technical Vocational ' 
Education of the Deaf 1974" » Robert M Laur1tsen» Deafness Annual, Volume IV^ 
fgfesslonal Rehabilitation Workers with the Adult Deaf^ Incos, Silver Springs 

Every attempt has been made at Ste Paul TVI to "screen in" deaf students e 
The under-lyinq pfiilTosophy at St, Paul TVI Is that students are eligible 
for acceptance If they have hearing losses which restrict their opportunities 
for success In regular post^-secondary education programs without at least one 
of the supportive services avail ableo This basic philosophy places the basic 
admission criteria on the person as he/she functions with a hearing losso It 
Is highly desirable that an Individual be eligible for vocational rehabi 11 ta= 
tion In theirj respective states. 

Graduation from high school is preferredo If graduation from high school 
has not occuredj it 1s then desirable that the individual has been out of high 
school for at least one year„ The rationale for this pol1cy\1s to encourage 
alT prospective students to complete their high school educatieno Those, in-' 
dividual s who' have not been able to complete a high school program are encouraged 
to complete an application for admissionso These individuals ^^eceive the 
sanie attention as ^1 1 appHcantSp ioees their applications are considered Indl*' 
Dwim t^^^^ per1od» 16 students were admitted that had not 

graduated f^ These students^ whenever possible, are ancouraged 

to csoBipl&te the ^ED examination process. In several Instances, the secondary 
§cihool last attended by the student has been encouraged to Issue the high school 
rffptoiRa upon th© stud^nfs successful completion of post'^seeondary cours© 
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Every attempt is made to^progratn individual students for a successful 
post^second'ary education experienqe. Each ^application is' examined carefully 
In Might of the training programs at Sto Paul TVU or at a training program 
available through the consortium approach practiced at St^ Paul TVI, 
; \ The admissions process involves collecting information in five major are&So 
These areas are: - . 

^ ' lo High school achievement in both, academic and vocational classes. 

2o 'Aptitudes and interests as' measured by valid tests and/or documented 
statements by former Instructors » and by referring counsel orSo 

3o Personal -social strengths and needs v^hich are documented in counselor 
• reports and liters of responseo 

4o Work skills as evidenced in actual vjork situations o 
, 5o |Conimuniceition skills o 
Every attempt is made to discover [positive tnforni^tion in these areas thai 
indicate potential for success in post°secondary educationo 

In some instances, St. Paul TVI has been requested to accept students 
because of personal --social needSo For exaraple^ a student who has'>.w cormuni" 
cation skills might improve his manuail communication skills through exposure n 
' to a total', communication environment and might, in the process, become better 
adausted sociafly and vocationaDyo Even in such cases an effort is made to 
isolate a viable training goal, since the student>ill usually not be satisfied 
unless they fit into the mainstream of the program, namely occupational skill 
trainingo 

Sto Paul TVS^ftas cons 1 s tently acTcepted appl 1 cants who , on the basi s of 
admissions data; i^jere considered high ris:k studentSo , These students' appl ica» 
tion data revealed significant problems in ^combination of the five areas 
-listed above o Sixty-six students were accepted with the notation of ,high 
risfet Of this number, 31 students : compl eted trainings/objectives, 8 are in 
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>trainiBg, pmoram rnafdtio sat'fsfactorj^ prdqiress and V were unable" to complete 
: ^.thefir tmlhfng obaecttve.^ Stating this another .way*, of 420 students accepted 
r tefjfl the reporting period, 66 i ^or T5.7^^ were identified as high risk stu- 
dents/ Of this number;. 39 Students, or 59^ drther subcessfully^^ c 
tratnfng dj>aect1ve or are making satisfactory progress towards ^^^c 
the training objectiveo, 
^ The rate of non-acceptance has dropped significantly during the reporting 
-period. During the first three years of the program, there were' 93 applications 
that were not accepted because of what appeared to be extremely "high risk 
status of the applicantSo For the last two years of the reporting period, the 
total number of non-acceptance dropped to four per year for \a total of elghj: 
non-acceptances o Over 160 applications have been processed for the 1974=75 
. academic yearo Of this pjnber, 4 have not been accepted, a non-acceptance 
rate of 2M. Stating i^his positively, 97o5S;'of all applicants can be expected 
\ta be admitted to the Program for D^af Students » -» 
j^j There appear to be four major reasons for the current high acceptance 
rateo They are: 

-To A stable staff atvSto Paul. TVK Stable staff with the ingredients 
of maturity and experience in technical -vocational education yields 
a nigh rate of confidence to deal adequately with a wide range of 
students* ■ 

2. Increased enrollment. From a beginning of 40 students in 1969^ SU 
Paul TVI, Tn the 1973-74 academic year served 167 students. 

:' 3. Referring counselors and agencies make appropriate referrals. 

- 4«; Development of a wider range of training options. St. Paul TVI 
v reraainsf responsive to actual employment needs of the coiwflunityo . 
j:^ Hew training 'programs h,ave ,been added. St. Paul TVl practices the 
, consortium, approach, thus opening up numerous additional training 

'.r'-;;-- areas, ■ . . , • ■ 

students who are not accepted do have recourse. They may re-apply at 
later date. In a number of instances non-aceepted students were strongly - 



encoMraged to ^momtrs^te stability in ©uploytnent for a spjscified period 
Of tipie, usually e^l 2 months, and then fe«apply. This procedure has proven 
extremely successfuT in a number of instances. All no n«=«accep ted applicants, 
and their referring counselors are encoui^aged to contact St, Paul TVI should 

. . ■■ ■ • ■ ., ■ . ' . •■ ■ . •f . ■ ■ ■ ■ • ■ ■ , • . 

they vrtsh to discuss any aspect of the application. Acceptance may come at 
this point. In these instances ^ students often are noted as high risk stu^ 
dents ^ but, because of the nature of the acceptance process, the student 
has a better understanding of tlie need for hard \m\ once in the Program for 

' Deaf StudentSo - , - 

, Students *alre accepted 'for, four different starting times (Fall» Winter, 

"^prWTand Sununer QuartersK ArTattempt is made to accept students at th$ . 
Bjost advantageous time. Since some training areas star*t only once annually, 
usually in the Fall, it is'iiiiportaiit to time, their preparatory quarter so 
that th^ wilf have a continuous training program. This t«uld mean, for 
example, that a student interested in Auto Mechanics', starting in June, might - 
be best served by a Spring Preparatory Program. 

Since Students are conditioned to start school in the fall with a summer 
break, fall admissions have the best acceptance rate. Students acceptM^or 
later starts (Dec'anber, March), are more apt to seek other training programs 
or employment, ' Once the student finds employment, he/she may daeide to stay • 
on the job and not come to school. 

Success of recruitment and admissions seems to be relatad to the existence 
of ttfell -informed contact people in schools and Vocational Rehabilitation 
agencies. With turnaver of these key people, the referral process is noticeably 
affected. However, t.he reputatibn of the program which is largely spread by 
TVi students to their respective schooTs, has insured a steady flow of applica- 



year around 5 daily. activity,. Tfie fleKTbility and respon«= 
iSrt^eness of te^^^ education is ideal for large nunbers of deaf 

persons* ^ 



Students are the main focus of all activitiesi The supportive services 



enumerated make it .possible for deaf students to achieve success in a post-? 



: Secondary education institute normally serving hearing students. 

During the reporting period ^3^20 deaf students matriculated at St, Paul 
TVIo Following is basic demographic data on the students, 

^ ^ CHART VI ' 



HOME STATES 

: ■ / ■ 

TOTAL: 30 MtES» DISTRICT OF COLUMBIA, CANADA 
States 

Canada ~ 
Connecticut 
Dist, of Columbia 
Florida 

Illinois 
Indiana 
Iowa 
Kansas 

Kentucky 
Maryland 
Massachusetts 
Mfohigan ' 

Minnesota 
Missouri 
'Montana 
Mebraska 



Total 


' States 


Total 




New Hampsnire 




7 


New Jersey 


4, 


4 


New York 


16 


2 


North Carolina 


1 


43 


North pakota' 


13 


8 


-Jhio 


3 • 


32 


Oklahoma 


2 


10 


Pennsylvania 


11 


5' 


Rhode Island 


2 


10 


South Carolina 


1 




South Dakota 


17 


10 


Vermont 


1 


116 


Virginia 


v3-- 


8 - 


West Virg-inia 


1 


2 


Wisconsin 


50 


1 


Wyoming 


1 




r_ TOTAL STUDENTS: 


^ 420 
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Preparatory Students Regular Students 



rlfititer 1969«*70 

Spring 
, -Sttjjinjer 497p 

Fi|^:l&7d■■■■■■^- 
.W!nter 1970-71 
Spring 1971 
Staner 1971: ■ 

Fill 1971 ' 

' ']llnttr'-,l#71-72: 
l#7g - 
-;--^(toater:.t972'*/:' 

Fail 1972 
Winter 1972-73 
Spring Wi 
Suiflfner 1973 

f^ttwm . ' 

MIrtter T97a^74 
Spring 1974 
, Suiraner 1974 



M 

17 - 

17-'-'-^ 
12 

29 

16 
19 
14 

32 . 

■17 --..- . 
23 

2T ' 
19 
21 
23 

26 

24 : 

20 

23 ' 



15 
31. 
'34 
14 

45 
64 
60 
28 

53 

69 
76 
36 

78 
80 
79 
36 

73 
83 

71 

52, 



Total Students 

40 
48 
51 
26 

74 

m 

79 

42 

85 
87 

>93. 
59 

99 
99 
TOO 
59 

99 
107 
91 
75 



CHART Vin 
mLE^FEmiE RATIO OF STUDENTS 



175 
245 



f%Te ■ 
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CHART IK 
eDUCATSONAL BACKGROUND 



Residential 
Day/integrated 
Non graduates 



302 
^ 102 
16 
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CHART X 

AREAS OF TRAINING OF STUDEfjTS AMD 
eRADUATES BY TRAININO AREA 

■ ■ * , ■ ■ ■ ■ 

Totals 3a Training Araas 




Area ' ■ \ Ibtal 

Accounting special ' z 

Adult Special 1 

Apparel Arts v 13 

Auto Bo^y .. 9 

Auto Mechanics , 2 

Bricklaylnq (sat) 1 

Bookl(eep1ng°clerEc 10 

GaMnetniaklng ^ 10 

Carpentry \' 5 

Chemical Tecttaogy ' , 3 



/Child Care 1 

•Cosmetology 7 

Data Processing 5 

Dental Technology- (sat) 2 

f Drafting , 'v. \ , 1 

I Electro^tte^hanical Techo 3 

Electronics i 1 

• Design Technology 2 

General .Office Practice 98 
Graphic Arts' .59 

Highv^ay Technology 1 

Hotel S Restaurant Cook 4 

Industrial Hydrau"^cs 2 

Keypunch 5 

Landscape Techrplogy' (sat) 2 

Machine Tool Processes 45 

Medical Lab Assistant . 6 

_J^urses Aide - - 3 

Optical Tech,' (sat) 2 

- 'Plur.ibing • 1 

?ootfl^s-6mom|r - • I 

' Productionl#t - 3 

Sheetmetal - " ^ ^ 

Tool a Die 1 

Traffic transportation 1 

Upholstery (sfff) . 2 

^ Watchitiaking ^ 1 

Weltiing ' • : 10 
\ ' ■ ■ \ ■ V . ■ •"wm 



CHART XI 



Results of a Diagnostic Mathematics Testo Note: A score of 16 
Sect or better indicates comprehension of basic arithmetic 
principles including addition, subtraction, fractions, decimals. 
SultiplicatlSn, division, percentages, and square roots » The 
test is a nojfi-language instrument, N-346 ^ 



NUMBER OF 

CORRECT ANSMERS/25 STUDENTS 

1 2 - 

2 '10 

3 ^ ,. 

4 18 

5 21 

6 27 

7 29 

8 32 

9 32 

10 .31 



NUf^BER OF 

rORRECT ANSWERS/ 25 



12 
13 
14 
15 

16 
17 
18 
19 
20 



STUDENTS 



29 

23 

18 

18 

23 

14^ 
7 
3 
5 



Note: 317 students, or 9t62% of all students were 
strate dasic arithmetic proficiency at ^itranceo 



unable to demon" 



These results are graphically Illustrated on Chart XII. 



CHART )an 

fiATES READING TESTs COMPREHENSION FOR 349 STUDENTS 



RATES 



0 
.0 

,4 
.5 
.6 
.7 



STUDENTS 

1 
2 
2 
5 
T 
1 
2 



RATES 



STUDENTS 



RATES 



3ol 
3o3 
3o4 
3.5 
3o6 
3„7 
3oS 
3.9 
4.0 
4.2 
4.3 
4.4 



8 
6 
11 
1 

5 

6 

15 
T 

14 
31 
20 
12 



4. 
4. 
4. 
5. 
5. 
5. 
5. 



1 

1 

1-7 
15 
21 

23 
9 



8c 
8c 
9c 
9c 

10c 

11.1 

11.3 



.2 
.6 
.1 
.5 
.6 



-8- 
10 

n 

18 

1 

5 
1 

11 

n 

6 
9 

4 



11.5 
12.0 



STUDENTl 

5 
5 
2 
1 
2 
1 
1 



1 

2 



Note: 251 or 71.92% of 349 students tested out at less than a 6th 
grade cbmprehens ion score. 286 or 81*95^ of 349 students tested 
.but at less than a 7th grade comprehension score. 328 or 93.985? 
of 349 students tested out at less than an 8th .grade comprehension 
score.. . - 



These results are graphically Illustrated on Chart XIV. 
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Additional srelected facts renai^ding deaf students at St, Pm TVI: 

ooo 30 students had post-secondary educat'idn p^ior to TVI 

• „p 44 students started directly in training areas v/ithout 
- tffe Preparatory Prograni 

ooo average length of training program for graduates is 4o2 
quarters or 50 ijeeks 

,,.0 time range of training program for graduates is 3 quarters . 
to 7 quarters or 36 to 84 weeks • - 

000 average age of students is 20 years^^age at eF^traneQ 



A major criteria of success of the deaf student tr/as established in the 
area of skiH development as measured in part by the ability to compete 
grade-wise v/ith his hearing counterparto The performance of 126 deaf students 
taking all class work with hearing students during the spring and fall quar^ 
ters 197.39 indicates that skill d?velopnient of deaf stijdents is taking place 
vjithin the hearing environlrient; Over 90 percent of the deaf students attained 
C or better grades. Chart ){V illustrates grades received by deaf students in 
a variety of major training areas. Chart XV is based on a 4,0 system. 



CHART XV - Grades Reeeived by Deaf Students Matriculating 
Totally WitSi Hearing 5tudents 



GRADE NUMBER PERCENT 

3o50 - 4o0 ' • 16 l?o7 

3o0n - 3.49 44 ; 34,9 

2.50 - 2.99 27 21.4 

2.00 - 2,49 27 2lo4 

Below 2oOO > -12 

^ 99.9 



1 
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Conwiuni cation Survey 

Conwanicatlon surveys are peripdijcaMy acJminlstered "to students. 

A communication survey v/as administered to all students enrolled during 
the Fan Quarter 1971<, Students were encouraged to complete the survey them- 
sel^^s but were permitted assistance ..from a second person 'if necessary. The 
survey was designed to elicit responses from individuals as they perceived 
•themselves. The complete survey is shown in Appendix A. Selected responses 
are shown in Chart XVI, • 



CHART XVI - Communication Survey^ 85 Deaf Students Enrolled Fall Quarter 1971 
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What caused your hearing loss? 


Cause 


Noo 


Percentaq 


^'''enlngltis 


.2 


2 


Congenital 


34 


40 


Fever 


5 


5 


Measles 


5 


5 


Infection 


1 


1 


Unknown 


17 


20 


RH Factor 


4 


4 


Hay Fever 


2 


2 


Toa Much O2 


1 


1 


flerve Deafness 


A 


4 


Headache 


1 


1 


Fall -Hurt Head 


1 


1 


Flu 


1 


1 


Mo Response 


7 


8 


F'ly hearing loss is: 






No, 


Percentage 


Total 


28 




Severe 


26 


.30 


Slight 


11 


13 


No Response 


20 


23 
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Do you use a telephone? 

Noo Percentage 

Mo 48 56 

Sometinfes 1 2 14 
No Response 10 11 



4, At what age did this happen? 
Age No. Percentage 



Age 

mm — ST 

2 months 1 

6 months 1 

12 ninths • 2 

18 months 2 

2 years 3 

3 years 9 

4 years 2 
65,7 or 8 years 4 
10 years 1 
No response 8 



1 
1 

2 
2 

.3 
10 
2 
4 
1 
9 



Hearing ability WITHOUT hearing aid 
(more than one item checked) 
Can you hears Yes No 

- (NOo/Percentaoe) 
Very loud noises l7/2n 
Some speech sounds if 

spoken very loud 40/47 45/53 
Some speech sounds if . 

spoken normally loud 15/17 70/83 
Some speech sdunds 

spoken in a whisper 11/13 74/87 
Can you urfdevstand some' 

u'ords spoken normally 

loud if you are not 

lodkUng at th.e . * 

person who is talk-- 

ing? . 10/11 75/89 



52 



12> Hy. speech 1$: 

-None 
Poor 
Fair 
Good 



13 



29^ 



No. 

1 
43 
35 



Percentag e 

0 

8 
51 

41 •: 



10* Bo yoft use speech with youp hearing. 
. ' fHends? 

Noo Percentage 

-V ;■ .• Yes",' ■ ■ 38. ■■4^' ■ 

^13:' ■ 15 , . ■ ■ 

Soraetimes 34 40 

20« Would you tike to have speech ther- 
apy WQVkl 




No. Percentage 
52 61 
33 39 



Kov/ much can you understand by lip 
reading? (more than one item checked) 
■ ■■■No, .^ereentaM 



/ery little 
Some but often ask 
people to repeat 
or speak slowly, 34 40 
ftost of v;hat is said 
but sotnetliues ask 
people to repeat 
or speak slowly. 28 33 
AlrnosC everything 
and raf ely ask 
people to repeat , 
or speak slowly. 9 10 
Everything that is . 
said no matter ??jho 
is talking or how 
fast they. talk, 5 5 



, How wgtl can others understand your 
speech? (more than one i tem checked) 
' No. l^ercehtage 

I don't use speech 
very much 18 21 

Very little of vjhat 
I say. 20 23 

Some of vJhat I say, . • 

but often ask me to 
repeat. 23 27 

f-'^st of what I, says' 
but sometimes ask 
' me to repeat 23 
^ Almost everything X. 
: say and rarely ask 
me to repeat. , 7 8 

Everything I say and 
/ nevar ask me to - ■ ' 



31, 



4 



4 



27^ Eto you lip read? 



No 




No. Perc entag e 
20 23 



No. Percentage 

n 13 ' 

53 62 

21 25'- 
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My normal hearing friends are: 
____ No. Percentage 

None 

Few 1^ 16 

Some 33 j-=>JL9 

Many 36 42 



32o My deaf 

None 
Fev; 
Some, 



are: 



No. Percentage . 

3 3 

8 9 

9 11 
65 78 
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Job Placement and Fonow°up' 

;».' «: 

' - ' Self ^Supporting Deaf Graduates make 

Program for Deaf Students Self»Supporting 

Dollar averaging indicates that the earning power of Sto 
Paul TVI's 225 deaf graduates during the first five years 
» equals ^SaSyo^OOO* This cBmbined figure yields an approxi- 
mate Federa^l income tax of $856,800; The total Federal 
dollar input for this five year period was $767sOOO. . In 
effect tax dollars returned to the Federal government were 
S89»800 more than the Federal investment„ 

The above statement was presented as part of congressional testimony 
for HoR. 14454s The Vocational Education Act in i974o This statement reflects 
the importance of an active and vital job placement and follow-up programo 

Job placement and follow-up activities are conducted, by the Profjram for 
Deaf Students' Counselors, The major functions of the job placement ^nd 
follow-up program are: 

1. Assist the student in developinn appropriate job seeking skills 
through: 

- Teaching the student how to respond to typical interview 
questions and situationSo This is accomplished by role playing 
sessions using a compiled list of employment interview ques- 
tions most used vvith deaf applicahtSo 

- Helping the student acquire letters of reference (especially 
from major area instructors) which v/i Ij explain functional 
skills the student has acquired in training.* 

- Helping the deaf student prepare an effective job resume© 

- Teaching the student general job seeking strategy which includes 
the general hiring procedures 6f most companies^ use of v/ant 
adSs> employment services and other sources of importance for 
the frequency of interviev/So 

- rnstructloh in correct responses to items on job application 
blanks. 

tm Developing iob leads for deaf students through direct contact - 
with employerSjj union officials^ super\i'isors and others who can 
be helpful. 

3. Contacting companies for deaf students to set up interviews and 
provide personnel Interviews v)ith some positive information about 
the studento • . 
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C' .pftlv1d«^WHrt&preting serv^ce".fi^t^ ..Interviews,.. In many cases ^ * 
* . "the counselor Jiiinself accoBipanies the student to the/hterviewo \ t . 

.5« ProVfdInq interpreting ^^^s for the deaf student during his '--^ 
initiaT "breaMn'V perf^^^^ This usually requires | 

" ■■■■■ ... • ' ' v.,, ■ , , . • . V ■ ■ . ^ "'• ■ ■ ■ 

: 6;^^-^^?^^^^^^^ student during , \ 

" the lRi4:iaT B months of erapl^^y^^^ 
^ this contact for an Indefthttelperlod of time; If necessaryo - • 

Counselors have helped employers Initiate services In plant 
sign; language classes for co-workers and supervisors » ^ 

7o CoordlnatTng initial pla^etnent actlvftles for thbse st^^ 
w^^ a'^eao The most 

• ' critical phase of this work Is the identification and iwolve°. 
ment »f at least one key placement person In the area where the 
student will seek work o • » 

Placement is a fundamental ppirj: of evefy student's training program^ 
During the Preparatory program placement expectations for different training 
areas are explained In Vocational Exploration classes and In Individual coun° 
seling sessions o Each student makis his decisions on training goals with a 
good idea of the placement si tuation' for the occupations consideredo If ade° 
quate placement is a high risk for a particular student in his chosen career, 
ever/ effort is made by counselors to explain this risk before a final deqsion 

is raadeo . ' ' « 

After a student has begun his regular training, his progress is monitored 
through the. instructor - interpreter - counselor teamo Should ,^^student°s per- 
formance indicate questionable placement possibilities, this inform«|t1on is pre« 
sented in further counseling s,pss,ionso The student may decide at that time to 
change his occupational goal in order' to enhance placement poss1b|11t1eso This 
is not to say that students are precluded from entering arfeas.when placement - 
might be difficuito if the student is willing to Bccept some of the risHs.and 
cope with the dlfficuU and sometimes long placement , process « he is^ mm times 
permitted to continue trainingo 



y^v ';: J^^ fundamental part of the whole program, is a responsibility 

::^^f:'^^T^tQtj^m for Deaf Students staff. Each staff person makes his own 

contribution to the eventual placement of the deaf students For eKampleo the 
^;ffl^fpreter ^ f?^pJng thf deaf student understand iectiirfes and shop deinonstra» 

tlons is^ Insuring tf)« f1nf^; pi acem of the student. Everyone on the staff 
' .contrif)«tes to and drai#^^ s^^^^ 

f f . . ^-fhen the students graduate they may decide to seek eniployment In the 
•MpTSa-Sto Paul metropoHtan area or they may seek empieyment In other conununi ties, 
.Of the 160,non=M1nnesota graduateSo 60 or 30% decided to stay In the MplSo- 
StoPaol area ^ seek work^ \ ' . C 

For those students who seek jvork In the MplSo=Sto\aul area, the TVI coun° ' 
seling staff provides direct placement service. Job leads arO secured by 1nstruc° 
tors..and coordinators within TV!, Minnesota Department of Manpower^ dob Banks, 
Newspaper ads« previous employer contacts » union representatives j management 
organizations and friends and membj4rs of the deaf communityo 

Before seek1ng%)rk each graduate is assisted In developing appropriate job 
seeking skill So Resumes and letters of reference are collected and, through ^ 
roleplaying, interview skills are developedo When students seek work outside of 
the Mpls<,«-$to Paul areas copies of resumesg letters of reference and transcripts 
are sent In advjince to the students referring counselor or other individuals who 
will be assisting the student in his placement efforts. . 

' . Chart XVII presents a summary of the employment status of the first 225 

• ' . ■ , ■ - .... ■ , • , ,^ , • 

graduates of the 'Program for Beaf Students » - ' 



CHART mil ' _ . 

■PUCEHENT- 
225 Graduates through June 1974 

• • ' ■ • ■ Number. " Percentage 

Employed in area related 

to major area of study ,186 82 oS 

Employed In area iinrelated 
to major area of stu^ . „ _ J2____. . 



Continuing Educatlorv . 11 4e8 

Seeking viorit _:JS , 2.6 



This chart illustrates that 208 students or 92,3 percent of the 
Initial 225 graduates are employed* An additional 11 graduates a 
or 4o8 ptrcents are continuing their educatiorto The success rate 
is measured by those graduates employed, or continuing their 
educationo ThuSj the success rate is 97. 1 percent o 

Basic demographic data has been presented. In some instances the data 
reflects the total -number of students served during the reporting periods 
In other instances the data reflects a portion of the total -number of students 
servedo Partial data presented* fairly reflects the total numbers of students 
served such as on the Consnuni cation Survey ^ or reflects the on=go1ng nature 
of the Program for Deaf Students such as Chart Areas of Training of 
Students and Graduates by Training Areas/ 



IX, OISSEMINATION 

Sto Paul TVI Proqram for Deaf Students staff and students are commnted 
to a planned program of dissemination and outreach o > 

Darinq the reporting period 193 individual trips were made to 59 cities in 
31 states and Canada,. A total of 308,929 miles were logged on these trips., a' 
total of 20 residential schools were visitedo 

Chart XVIII is a si^ary of the 1969-74 staff travel » Chart XIX 1s a 
_jsummary of selected "papers published and/or presented. Chart XX is" a map illus- 
trating the staff travel o Chart (map) XXI indicates the location of residential 
schools visited. 

Chart XVIII, summary of 1969-74 staff travel indicates that the St. Paul 
TVI Program for Deaf Students staff members held (and hold) a variety of leader- 

"\hip pdsitionso A partial listing of these responsibilities include; President, 
Professional Rehabilitation Workers with^the Adult Deaf; Vice-President, Coun- 
cil of Organizations Serving the Deaf; Chairman, Careers Forum, Council of Or- 
ganizations Serving the Deaf; Counseling Section Co-Chairman, Professional 
Rehabilitation Workers with ..the Adult Deaf; Chairman, Vocational E:ducation 
Committee, Conference of Executives of American Schools of the Deaf; Chairman, 
Cragun's Conference, Minnesota Department of Crippled Children's Services; 
Northern Grand Vice-President, National Fraternal Society of the Deaf; Board 
Members, Minnesota Registry of Interpreters of the Deaf; Advisory Board Member, 
Communicative Skil Is Program, National Association of the Deaf,, 

■ The Program Coordinator has presented Congressional testimony on two 
occasions. In 1973 testimony was presented in support of the extension of the 

' Education of the Handicapped Act, Senate Bill 896, before the Senate Labor 
and Public Welfare Committee, Subcommittee on the Handicapped, In 1974 testi- 
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irony was presented for The Vocational Education Acto H«Rp 144^ before the 
UoSo House. of Representatives,, Committee on Education and Labofo General Sub- 
connittee on Education, 

The Stp Paul TVl Program for Deaf Students is well°knovm locallys nationally 
and internationanyp The Program for Deaf Students was selected for study ^s an 
exemplary program by the Minnesota Department of Education. ABT Associate,So^ 
-^bryge^ Massachusetts_sglficted the Program for Deaf Studjants as one of tijenty 
programs throughout the nation as a case study to "Assess o pocuaiento and Spread 
Exemplary Programs in the Education of the Handicapped" for the National Insti° 
tute of Education and the Bureau of^ducation for the Handicappedo 

The St o Paul TVI Program for- Deaf Students was one of eleven selected Career 
Education Programs for the Handicapped featured in the publication "At A GlanCe" 
by the Bureau of Education for tlie Handicapped, The Program for Deaf Students 
is further cited in the docuinent entitled "Hiring Persons With Hearing Impair- 
ffiants"o published by the President's Committee on Employment of the-Handicappedo 

During the Reporting period a formal report on the Program for Deaf Students 
VJas presented to the National Advisory Conmittee on Education of the Deaf (NACED), 
A NACED^ subcommittee visited Sto Paul TVI o 

There has been a continuing high. rate of , visitors at St, Paul TVI since the 
inception of the Program for Deaf Students o Scrapbooks are maintained of visitors 
and student activities. The scrapbooks are virtually a "who's who" in the areas 
of deafness^ speoial education and rehabilitation. 

Deaf students are the best means of dissemination and outreach,. The students 
spread the word about St, Paul TVI at their alma maters and in their home localese 
Students continually utilize carousel slide series about St, Paul TVI and dis- 
tribute Program brochures to their associates, 
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SELECTED PAPERS AND PRESENTATIONS 
1969 - 1974 



Paper . 
1959 

Speech 
1969 

Speech 
1959 



Paper 
1970 



Speech 
1970 



Paper 
1971 



Paper 
1971 



Speech 
1972 

Speech i 
1972 

Panelist 
1972 



Paper 
1972" 



Paper 
1973 



"PRWAD A chronicle" 9 Professional RehabtlHatlon 
Workers with the Adult Daaf^ Hot Springs » Arkansas 

"Connnunlty Inteoration of Deaf People", Council of 
Organizations Serving the Deafi New Orleans, LA 

"Post-secondary Education for Deaf People", Michigan 
Association for Better Hearing and Speecho East 
Lansing, Michigan 

"The Idiosyncratic Work Adjustment of the Deaf 
Worker"a Institute on Career Developments NTIDj, 
Rochester, Nev/ York 

"Cards on the Table", First National Convention of 
, Registry of ' Interpreters for the Deaf , Del a van, 
'Wisconsin . ' 

"Selected Factors for Success in Post=secondary 
Education", Pennsylvania School for the Deaf, 
Philadelphia, Pennsyl vania 

"The Sto Paul T^hnical Vocational Institute's .. 
Program for Deaf Students", Convention of American 
Instructors for the Deaf, Little Rock, Arkansas 

"Changes and New Careers", Minnesota School for 
the Deaf, Faribault, Minnesota 

"Deafness in the Seventies boo". International 
Cathol 1c Deaf Association, Sto Paul , Minnesota 

"Educational Interpreting", Second Convention of 
Registry of Interpreters for the Deaf, Long Beach, 
California 

"The Training of Interpreters in Vocational Tech= 
nical Areas", CoS; r-tott .Conmunlty College, Flint, 
Michigan, 

"Interpreter Recruitment, Selection and Training'^, 
(co-authored with SoMo Capter^ Journal of Rehab^ 
ilitation o f the Deaf « Vol « 7, no. 3^, dano, 1974;^ 
Professional Rehabi 1 1 tation Workers w1 th the Adult ; 
Deaf, Silver Spring, Maryland 



^et^ctetf Papesrs and Presig 



taurftseh 



<}, Allen 



Paper "Careers A Hulti-Vartate Approach% (co- a 
1973 authored with Dr^ D. Cu§t@r)w American Annals 

of the Deaf. Vol. 118> W&. ^^ to^ / 

Paper "Post'^^econdary Regional Prb^r^ms for Daaf Stu» 
1973 dents" p Conference jaf Executives of Am^^^ 

Schools for the Deaf 0 Indianapolis^ In^^^ 

Paper "Vocational Edutat Ion of the 063^^,1973" » 

19'3 Deafness AnnuaK -Voln 3^ PrDfesslonal Rehablll- • 

tation workers With the Adult Deaf 9 Silver Spring 0 

Maryland 

Speech "Reflections p*o Hearing Children of Deaf Parents" » 
1973 Council of Organizations Serving the Deaf 9 

Mm lamsburgo Virginia 

Testimony "New Careers for Deaf People"^ U.So SenateB Senate 

1973 Labor and Public Welfare Gcntin1ttee» Subcoinmittee 
on the Handicapped, Washington a D.c; 

Paper "Technical Vocational Education of the Deaf .00 

1974 1974" 9 Deafness Annual ^ Vol., 4 9 Professional 
Rehabilitation Workers with the Adult Oeafs Silver 
Spring 9 Maryland 

Speech "Three Kinds of People" 9 North Dakota School for 
1974 the Deaf 9 Devils Lake-j North Dakota 

Paper "funding Alternatives for Post-secondary Education 
1974 Programs for Deaf Students" » St* Paul Technical 

' Vocational Institutes St o Pauls Minnesota \ 

Speech "Vocational Etfucation of the Deaf", Massachusetts 
1974 Council of Organizations Serving the Deaf 9 Boston9 

Massachusetts 

Speech "Technical Vocational Education Of the Deaf "9 ' 
1974 Chicago Public Schools, ChicagOs 1111^ 

Testlniony' "Hultl-Reglonal Post-secondar'y PrdgMRis for Deaf 
1974 . People" 9 United States House of Representa/tlveSs 
Committee on Education and Labors .General Sub- 
committee on EducatlortiMinneapollSa Minnesota 

Piaper ; ."Signs for Vocational Technical School ^"i Sallaudet 
1972 Colleges Mashirigtons D,C, 



Selected Papers and Presentations 



L. Andretta 
Interpreter 

Op Bachnian • 
tnstructor 



Ao BToom 
Student 



SoHo Carter 
Instruotor 



Do Custer 

Medfa 

SpeciaTlst 

Po Duggan 
Counselor 



lo Jaech 
Instructor 

Jo Maletta 
Interpreter. 

Si, Korgan 



Paper 
1973 



Paper 
1971 



Speech "Interpreting at TVr'o Stout Statd' University » 
1973 . MeRsmon-Ses, Miseonsin . 

Paper "Preparatory Programs for Deaf Students In Post- 
1972 secondary Education" o Conference of EKecutlves of 
American Schools for the "Deaf o TorontOo 'Canada 

Paper Describing l^ersonal EKp,er1ence$ 9 Cragun's Confer^ 

1959 enceo Bra'inerdo Minnesota 

Article "Integration Key .oa Deaf Prograja Successful" 0 TVI 

1971 F0CUS9 Stp Pauls, mnnesota , 

Paper "Interpreter Recruitments Selection and Training", . 

1973 (co-authnyed with Lauritsen)^ Journal of /Re4 
habilftation of the Deaf, Vol* 7^ KOp 3^ Jan 09 1974^ 
Professional kehabii 1 tation Wof tcers v;i th t he Adul t , 
Deafo Silver Springs Maryland 

"Careers 000 A Multi-Variate Approach"s (co'-authored 
vjith Ro Uuritsen)o Published in the American Annals 
of .the Deaf s Vol, llSs NOo 5s Octos T973 

"The Interpreter 000 An Integral Person in Integrated 
Education" 9 American Instructors of the Deaf 9 Little 
Rocks Arkansas 

"Input and Outcome of Post^Secondary Education for 
Deaf People" 9 Wisconsin' Conference on the Hearing 
Impaireds Stevens Points Wisconsin 

"The Role of the Counselor in an Integrated Tech- 
nical Vocational Program for Deaf Students"9 (co^ 
authored with' R. Reddan ) . Deafness Annual « Volo 39 
Professional Rehabilitation Workers with the Adult 
Deaf 9 Silver Springs Maryland 

Speech "TVI Program for Deaf Studentsf s Jbvja Conference on 

1974 the Hearing Impaireds Ankanj^i; Jowa 

Paper "Some Thoughts on Integration of the Deaf's Cragun's 
1969 Conferences Brainerds Minnesota ' 

Speech "Interpreting at TVr's Stout State University 9 
1973 Menomonies Wisconsin . . - 

Paper "Interpreting: As an Interpreter Sees it <, 00 1973"9 
1973 * Journal of Rehabilitatio n of the Deaf 9 Volo 7, no^ 3, 
Janos I9749 Profesrslonal Rehabilitation Workers with 
theAdult Deaf 9 Silver Springs Maryland 

e3 ■ ■ 



1971 



Article 
1973 



$2^1 ected Papem and PresentMions 



R, Reddan 
Caunselor 



ilnterp teeter 

. . • ^ ' 

Si, Gedde , 
Ittterpretier 

R« Reddan 
Counselor 



Article 
T973 



TV 
1974 

Speech 
1974 

Script 
1974 



"The -Rolefof the Counselor in an Intenrated, Tech- 
nical Vocatltineil Progranr for Deaf 'Students"!. (co« 
authored witH Oug<ian) 9 Deafness Annual ^ Vol o 3o 
Profess tonal RehablT J tation l^orf?ers with the Adult 
Deaf « Silver Spring^ ^laryland ^ > 

"People Vou Ought to Know'% Television Intervfewr 
!o Minnesota ' ,• ; 



"Interpreting in an Educational Setting", St, Paul 
Public School So Sto Paul 0 Minnesota 

"After HigJi School 00. What?% Sto Paul TVI Career 
Media for the Handicappedp film 



m 



X, RESEARCH 



The primary responsibility for research for Sto Paul TVI, Seattle Corn- 
munity College and Delgado Junior Colleqe was initially vested with the Univer 
sity of Pittsburgho The research responsibility was transferred to the Univer 
sity of Minnesota in June^ ^97Z^ The University of Minnesota has targeted 
Dacembero 1974 as the publication date for formal rese;^arch findingso 
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XI 0 DISCUSSION 

Post-secondary education opportuntles and alternatives for Deaf Americans 
feve significantTy improved since 1^ The Rehabilitation Services Admini^ 

strati^^ BMireau of Education for the Handicapped (BEH) provided 

major impetus for this improvement ^ and the resulting improved life styles of 
Targe nifflibers of Deaf AinericanSo 

Sto Paul TVI Is most pleased to have been selected as one of the three 
Regional Post^Secondary Education Programs to be jointly funded by RSA and BEHo 

The basic thrust of the Program for Deaf Students has be^n to provide 
quality^ educationp follovjed by suitable employmantj, for those deaf students that 
elected to matriculate at Sto Paul TVIo 

A measure of success has been achievedp 

The records do not indicate v/hat have been perhaps the most significant 
results of ttie Regional Post-Secondary Education Programs^ Perhaps the most 
significant results are: 

lo the personal -social maturation growth factors of the studentSo 
. 2o an increased public awareness of deafnesso" , 
3o a greater acceptance of deaf people into mainstream societyo 
Mumerous students begin their post«secondaK^ education program with 
minimtun self-confidencep self«imagep understanding of self and severely restricted 
"coping power and skills in the activities of daily livingo A stong program of 
supportive services 0 a hearing environment and goal directed technical -vocational 
education combine to produce students who^j upon completion'of -a-program of study 
■^re prepared to cope in the majority societyo the hearing society ov....^ 

integrated post^^secondary education for deaf students creates fn^^ased 
public avjarenessp and a grg^^er acceptance of deaf people int@, mainstream sbcl^tyo 



Mhe emphasis In technlGaT«vdcationa1 edicatioft Is on thre acquisition of skills. 
. Ttie firQmlse-is that employers seek skilled vvoHcerSs persons v/ho can #. a jobo * 
. Siven the skill Sj, deafness is not the major, employer cOnsfderatioirjo St^, Paul > 

; - .1.." . ^ ■ • ■. ■. ■- ■ . 

TVI deaf students receive their education with hgarlng peers. 0eaf ptude^ 
graduate v^ith equality vdth hearing stud^^^ Deaf gradyates seek and find 

: with hearing graduates » Th® deaf graduate Is viewed bjf hearing 

■'cb»v*W{cers as ""a graduate of St« Paul TVIj, Srd-nian in class 'ranking p end on ,/ 
tfi^ football teatiio a. skilled.. worker o v/ho happens to • have a hearing loss » o « • , 
W^'A<M^\ This type of .|>.ubl id .awareness „ and acceptances, goes a; long way ; 

* iii reduelng- ^n^ployments and: underefploymefe^ ■' ' • ' • 

- Th| establ fshment of a post-^s^condary program foif deaf stud^rits is & 
cotnplex and serious matter^. The coiiplexity of %tablfshi fnaintaining a . 

*;^'^pcfsjt=sec<?odary education program for deaf students can better bejinderst©bd by 

. a careful reading of the Wciinient Priileiples Sasic to' the EstabTishntent and 
Operation of ,Postii^cottdary progratris for Deaf Students, Stuckl esss EeR, 9 Confer^ 
•enee df Executives of American Schools for the 'Deaf , iJune^ t973V The seriousness 
of ahy fitlucatipn^fJrpgraim for 'deaf students ^is a m 

A dis|i>l'9tioif of t1^?m'ultf 'if actors that, are involved in th& establ ish« 

^ ment and operation, of a. post-seoindary ^ducatton program for deaf st^^ could 

well result in five ^:ijc' factbrSo These five factors ares' ,^ . 

•fa The 'Students . ; ' ' ? . ; ■ 

. 29 The 'Host Facility . : ■ ' . : 

''''^'^.■■X The Supportive Services • . - ■ • - " 

• .' 4o fhe.^taff-, ^ ■ ' , • ■ . • " "■. ■ ... 

• 5,^ Funding. ■ .• ' --^ 

Several key questions can be as ke4 about ekh of these five factors., The ■ 

- ansv/ers to |hese. questions should In large measure prpvidei the answer of 
. . .... .. -- \ «' . ' . . i • ' . s • •' • . 

\ t'Mther an institution shoifld Init^atei or eo5,tinue, a post-secondary prograra 

: fd»*' deaf students • THe-factors, an4 questions ar^i - , ' ' 

■V..:.-..- ■.' i. ^ •• ■ • >:/.?^; •■. • .•• ■■ - - ■ ■■■ •• • ■ ■ 



C To! . What geo^^^ area vjITI the students represent? 

• Md^ n the projected number of graduates from the geographic 
area? - ' . 

Ts3 What lithe history of deaf students in the geographic area 
of continuing education beyond high school? 

Jo4- In addition to pmjected graduates what is the existing pool ' 
of deaf adults that (jould profit from p6st°seconda ry education? 

1,5 - P^ost importantlis, what are the characteristics and profiles 
•„ of the population to be served? ' [ 

2o0' The Host Facilityo 

2 J Are the major areas of study of the f}Ost facility in balance 
• . ' with the characteristics and profiles of the students to be 
served? " 

2o2 -toes 'the host facility acce'pt innovation and .change ttrat a . 
program for deaf students will bring? 

2o,3 Does the host facility have the flexibility in existing staff 
and curricula to meet the ne&As of deaf students?' - 

2o4 Does the host facility have the flexibility to create and 
, , adopt new staff- that a program for deaf students will bring? 

' 2o5 Is the host facility located in an urban area that provides . • 
a prosper environment for deaf studen|^? ' . 

2o6 Is the host facility located in an area that offers the -kind 
: of community resources that are benefic+al to deaf students? 

f ' , ■ ■ ' - 

vSefJ Supportive ServiceSo. . • . 

* Eleven basic services have been identified in the Principles report 
referenced abovco These- eleven services _ar»e: ^ <a 

1« Special classes for deaf students 7, Vocational Placement 

.2, Tutoring, _ - 8o Speech and Hearing Services 

3tt Ihterpreting ^ ; 9« Communication training for 

. 4, ; No^etakirir . . tieaf jstudents 

5. VoGatfdnai' Counseling . 10* Coiiiiiynicatixjn traint^^^ 

Ki Personal -so<;ial Services. ' . InstructorsV 

■ ' ^. ' ' lie Supervised housing 

. 3,1 .Cau the Program for .Deaf Students offer these services in suf^i= , 
^ - dent numbers 9 and ;at a quality level as required. for* deaf . • 
; - students to successfully matriculate? v 



3.2 Is the Program for Deaf Students sufficiently. fTeJcible to 
, create additional services as student needs dictate? 

. 3o3 Can the Program for Deaf Students maintain a program of 
supportive services over time? * 

" 4';'d the Staff o ^ . ■ ' . 

. (The Staff refers to Program for Deaf Students Staff) 

.4o1 Are there sufficiently /trained staff that are available to 
be employed in the Program for Deaf Students recognizing 
that teacher training programs ar.e severely restfle 
their ability to train staff for the pQst°secondary level? 

. 4o3 Do^s th^ Program for Deaf Students have sufflcleht fleKibil^ 
ity to provide training for new staff particularly inter 

.. preiii^s staff ? " _^ ^. ' v /*^ .. 

4.3 11111 the Pmgram'for Deaf Student^s staff foHow thfe iame 
iJersonnd practices that apply to reOMte 

\- ^ fiacilit^r; ^ , " . ' 

4o4- Vfin, the Ppjgram fbr Deaf Studefuts stafi;; integrate 'itself 
t/1th' the regular staff of the- host faelj"^^^^ ■ 

• S»0 ■.Funding... ." . % V 

• . 5«1 Are sufficient funds available on a continuing basis^^f 

: . locals states regional or federal, sources?-' . - ' 

. Mote:* The co^st of supportive services are' typically ' ' 
' • . ekcess costs over and above normal costs of ©ducat1on« 
. Special educations and deaf 'education If e>?pens1viB in 

terms of initial investmento Insufficient and tenuous " . 
funding is debilitating to students. , 
- . . ^1 • » - ' " ■ ■ ■ t < 

The appropriate blending of studenisj, in the proper host facilltys coupled 

idth a strong© quality program o'^ supportive services providM by able staff v;iT1 

yield positive results^ .tJnder-glrdlng 'this blending must be a strong finding 

base.. . ' ^ ■ ' . , ' ; •■ : 

Sto Paul TV! is proud of the record that deaf graduates have Riade, and 

are continuing to" make. As this report goes to press, St. Paul TVI is optimistic 

about th0 cdnti nuance Of the Regional Program for Deaf Students ^through Federal 

..leglsT^tio.n. . . .. - ' ' "• ■ " ^ . .'. 



:, ' ;• Sto' Paul . TVI has coipleted a.fivg.yeap Eesearch amd. DasRonstratlon pro- 

•■ . . -•• .'.graoj J^tRtly fyndetf -by tte iMreau ®f Edueatton for tfe Hgndicapptd and the 

; ■ / itry and a ,Md deppt5itp@.f.F«.past adyeallonal praetkes* In 1974 th© record 
■ .• -^v- fiidkateg that Itaf sf tideistg, 'm^^^ gMeeiss in existing faeilltles. that 
Mstpfleally ser^etf Siiarfng stydantSo In the Tl^a yea? reporting period 

■ ,.■ , , ' "• \m de^f stsidents. f r« 30 states^ the District ©f Ccjlip^la and Canada hay© , 

, iatHaMJated at Sto Fayl Too A strong raeasam @f slteeess .w^^ 

■ ■ ' ,;; •■ the,97lt,T pareent sueeiss rate of St. Paul TVI's deaffmduateso Success Is 

■■■^ - tesured by emplciyiinent or continuing education* :A ba&lc program . of supportive ' 
■ / : , ,f eryfcek Bade It.possiMe for- .deaf 'students to'.$.ueeessful1y tnatrlculate within 
,.' .a. hearing enviroranento Two addiilonaH programs have evo.lved In the field of 
Deafness 4t St^ Paul TVL These two programs are the Career Media for the 
- Handicapped' programj^and the Platlonal Interpreter Training ConsortiuiJo The 
; ■• , three programs 1n'<the area of Deafness at Sto Paul TV! are, summarized- as follows: 



REGiONAL PROGRAM FOR DEAF STUDENTS 

Robert Ro Lauritsen 



STAFF; ' Coordfnotor: 

Asst. C«or.(11nstor: 
Counselors: 

Instructors: '. 



liars: 




' STUDENTS SERVED: 

STATES S|RVED: , 
REAS OF TRAINING: 
;UCGESS RATE: 



ECTIONS FOR 
THE'fUTURE: 



Gerhard Wp Nelson 

Patrick Duggan 
Roger Red#n ^• 

John Bachman 
Jariias Jones 
.Alice LaBarre ■ 

June Allen 
jacky Anderson 
Lori Andretta 
JOLynn Blaeser 



Sanely Gedde 
Becky Gilbertson 
Karen Gui da 

Irene ■ Dbmonkos' 



Jann Harris 
:.iinda lisar- 
Jeanne. Maiel 
RutfiR'layfield, 
Kary McCune ■ 
Susan fergan 
Kathy Parker 
Etna Taggart 



420 deaf students during first five 
years o Annually 170»T80 deaf students 
served. ' ' 

Students represent 30 states, the Dis>= 
trict of 'Coluiubia and Canada* 



Daaf students have been 
major a^^eas of study* 



•ained in 38 



Employment and continuing education have 
consistently been at the 97 plus percent 



Application rate for the 1974«>75 year is 
50 percent ahead of previous years* Tech 
nical vocational education enroTlnient 
forecas'ts indicate increased enrollments 
for the forseeable fijture* j 
■ ■ .: ... / 



CAREER HEDIA FQR THE HANDICAPPED 
STAFF: Co-^qoordtnatotrs : 

Media Specialists: 

Ititigrpreter Actress: 
Artists: 

■ Film Editors: 

Secretary: 
Consulting staff: 

STUDENTS SERVED: 

STATES SERVED: 
AREAS OF TRAININR: 



SUCCESS RATE: 



PROJECTIONS FOR THE FUTURE: 



Robert R9 Laurltsen 
Gerhard W. Nelson 

David Custer p PhoD 
Diana Yee 

Harllyn Mitchell \ . 
Kathy Licht 

Randy Rom ^ . 

Ken Lenzmeier • ' 

Ed Anderson 

Don Leeper v 
Julian Semilian 

Valerie Weiss 

♦ 

Technical experts from St, Paul TVI, and 
the cofMunity at larqe. 

The multi -media materials being developed 
are for secondary age students 5 post- 
secondary students and clierfTs of vocational 
rehabil itation.*^ ( 

National 

Films produced to date cover Machine Tool 
Processes and Basic Office Skills* For the 
1974«75 academic year films will be produced 
for Chemical Techno logy o 

The primary indicator of "success" at this 
point is demand .for the materials through- 
out the United StateSo ATI films will be 
field validated in the Fall of 1974. Na- 
tional distribution will follow field val- 
idatiojfio ^ 

The Bureau of Education, for the Handi'cappedj, 
and the National Center for Educational 
Waterial and Media for the Handicapped have 
funded this program through Au^o 31s, 1975o 
Needs assessment studies completed ^0 date 
indicate that media will continue t<N^ ah 
essential ingredient of the educatidJt^ pro*^ 
cess^j particularly fdr the handicapped 
1 earner o , 
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NATIONAL INTERPRETER TRAINING CONSORTIUM (N.I.T.C) 
STAFF: DirectbrVv ' Robert Ro Lauritsen 



Key Instructor: 
Auxiliary Staff: 
STUDENTS SERVED: 



) 



STATES SERVED:' 



AREAS OF TRAINING: 



SUCCESS RATE: 



PROJECTIONS FOR THE FUTURE: 



/ To be hired 

The staff and students of Sto Paul TVL 

Students served will be hearing persons 
entering the field of deaf education/ 
rehabilitation and related fields and 
persons in the field of tieaf education/ 
rehabilitation and related fields seeking 
up=grading<, 

Under the national consortium approach 
Sto Paul TVI v/ill have primary respon° 
sibility for eleven (11) Upper Ml digest 
stateSo 

* * . ■ ■ ^ 

Interpreter Trainingo .Interpreters v;in 
be trained for all areas Of Intet^aretlng: 
1J education^ 2)rehabnitat1ono 3)legalo 
4; religious j> 5) medical o 

The 1972-73 six v;eek summer Interpreter 
Institutes measured success by 1) niMber 
of persons employed 'as Interpreters and 
2) number of persons employed tJhere sign 
language skills were used (rehabilitation 
counselors 0 work evaluatorSj> educators )o 
The success rate for the first tvjo Insti- 
tutes is measured at 80o755o It is anti- 
cipated this success rate will hold or 
increase. 

The Office of Deafness and Connnunlcative 
DisorderSo Rehabilitation Services Admin- 
istration has assigned top priority to 
relieving the chronic shortage of inter- 
preters* for deaf clientSo the goal of 
the NoIoToCo is to relieve this shortage 
in a five year time spano 



mEmn a- 

STo PAUL TECHNICAL VOCATIONAL INSTITUTE 
COMMUNICATION SURVEY 



1 . Name 



■ CITrstT" 
2. Hov^i old are you?^ 



iroaTef 



■(Last) 



3„ What caused your hearing loss?_ 



4o 
6, 



At what age did this happen 
My hearing loss is: totals severeo slighto 

Hearing loss in better earo (check the answer that Is most nearly correctj 
even if it is not ^Kactly righto) 
1 20-29 decibels 6 ^ 70=79 decibels 

2" 



_30-39 decibels 

3 4 0°49 decibels 

4 50»59 decibels 
"60=69 decibels 



7 . 8 0 or over ^ . • - 

8 P Qn't kriow 

9 State your percent of hearing loss 



7o Place an X in the right spaces below to shotj the haarinq.of relatives. 

RELATIVE DEAF HARD=0F=HEARI|1G_ . NORMAL HEARING 

Wife 
fusba n 
Mother 




8o Hearing ability WITHOUT a hearing aid, (Check yes or no for each statemento) 
Yes Wo Can you hear: 

. Very loud tioises - " 

" . Some speech sounds if spoken very loud / 

; Some speech sounds spoken." normally loud 

""^^ ■ Seme speech sounds spoken in a whisper 

Can you understand some v/ords spoken normally loud even 

— — : — jf you are not looking at the person who Is talking? 



ERIC; 
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lOo 

Ho 

13o 



15o 
• 16„ 
17, 
18„ 
19„ 

20o 
21 o 



22« 
23. 



ERIC 



Hearing ability WITH a JieaHng aid. (check yes or no for e^ich statemento) 
Yes No Can you hear: 

^ • Very loud nofsfes ^ 

Some speech sounds If spoken very loud 

, Seme speech sounds spoken normally loud 

^ Some speech sounds spoken In a v/hlsper * 

^ .,—0^ Can you understand scjrte vjords spoken ^tonnally loud even 

If you are not looking at ttfe person who Is talking? 
• * 
Do you use a telephone? Yes No Sometimes 

Do you have an amplifier on yiur telephone? Yes , No ' . 

My speech Is: None,, poor^ fa1ro goodo 

How well can others understand your speech? (Check one) 

I don^t use speech very much. 
g. V ery lUtle of what I sayi 

3 S ome of* what I sayp but often ask me to repeato 

4 P -iOst of what I sayo but sometimes ask me to repeato 

5 A lmost everything I say and rarely ask me to repeato , * , 

6 E verything! say and never ask me to repeato 



Do you use speech with your family? Yes 

^ you use speech with your deaf friends? 

Do you use speech with your hearing friends? 

Bo ydu use speech vdth strangers? Yes 

Do you use speech with employers? Yes 

Have you had speech therapy before? Yes 
If sOp vjhere? 



No Sometimes 
Yes No Sometimes 

Ygs No Sometimes 
No Sometimes 
No ' Sometimes 

No 



Mould you like to have speech therapy v^^ork? Yes 

If note why? (Check your reasons o) 

ao It^s not Important to be able to speako > 

None of my friends speak so why should lo ^ 
_Co No one understands my speech so I don °t use Itc 
jlo Signing Is easlero , ^ 

]eo My parents don^t v;ant me to speako 
"fo Other -f 



No 



Do you use sign language? Yes 
If sos, where did you learn this? 



No 



Sometimes* 



My sign language Is: none^ poor^, falrj, goodc 
Do you talk when you sign and fingerspell? Yes No 

78, ■, • * 



Scinetlmes 



25o Do you mouth when you sign and fingerspell? Yes No - Sometimes 

■ ' . •' ^ 
26o Do you read It^ps with signs and flngerspelllQq when someone talks to you? 

Yes No "Sometimes 

' * ■ 

27o Do you it p read? . m Mo , 

If soo V/here did you learn this ? ' 

28o My lip reading is: Poorp fairo goodp 

29o .How much can you understand by Hp reading? (check one) . . 

V Very Httleo 

2^ Someo buf often ask people to repeat or speak slovjly^ 

• 3 f ^ost of what is saldo but sometimes ask people to repjsat or speak slowly^ 
' 4 A lmost everything and rarely ask people to repeat or speak slovjlyp 
5 E verything that is said no matter vjho is talking or how fast they talko 

. . . " • , ^ • 

30o Should single deaf, people have their ovjn rooming house? Yes No I don't know 

Explain: ' \ - ■ ' \ ' . 



31 o My normal hearing friends are: noneo . fewo Sbme^o ' mafiy^ 

32o % deaf friends are: none^ fewo someo many a 

33o My hard-of-hearing friends are: Nonej, .feWo someo manyo 

34o What do you do vjith your free time after, school?^ ^ 



APPENDIK B, 



.NO, 



Date 



CRITIOUE " • 

RE: PREPARATORY "PRQGRAM 
v iia i<, I was in Prep for: (circle one) \ 
a, one quarter 

bo two quarters > 

■y- ■ " ' Co %hree^ quarters 

Zo ! lias In Prep in the (circle as many as necessary) 

, a. Fall Quarter 

bo - Winter Quarter 

: Co Spring Quarter / . • 

d,. Summer Qua rj:er 

3. I feeT^the Prep Programp as a^whole p was: (circle one) 

' ,?o^ very worthwhile \ 

' " * • * 

bo helpful 

c fair 

6. not worthvjhile . . 

4o Suppose you had to start all tover aga'Sn would you want to be a Prep 
or would you want to Ije a regular student right away? (circle onef 
ao Pv*ep student , 
bo Regular student ^ 

♦ 

Co Undecided > * ' 
5o Before you came to TVIo did you knov; what area of study you v^cinted? \ 
* . (circle one) 1 ^ " ^ 

io yes .. . . ' . 



no 
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6. Do you think Preparatory students should be taught how to use an 
interpreter and vjhat her duties are? 
a,: yes • 
bo no 

Co undecided 
.IIo 7p PERSOriAL MANAGEMENT was: ,( circle one) 

So very wortte;hn a ' * • 

• ■ bo helpful 

' c^ fair . , ■ „ ■ ° ' 

V not worthwhile v * , 

80 ' PERSONAL MANA(1Er€NT was:, (circle one) V 
a<, too difficult 

bo not too difficult about right 
. _ c« too easy ■ ' \ 

do sometimes difficulto scmetlnies easy 
IIIo 9o ENGLISH was: (circle one) - ' " 

a. very worthwhile 4 

b. helpful . • 

c. fair . 
do not worthwhile 

lOo ENGLISH-was: (circle one) 
' ao too difficult 
bo not too difficult -about right 
Co too easy 

do sonietlmes difficulto sometimes easy 
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tV, TK READING was; (circle one) 

a, very vvorthwhile 

b, helpful 

c, fair 

do not worthwhile 

12. READING was: (circle one) 
ao too difficult 

b. not too difficult - about right 

c. too easy 

• ' do sometimes difficulty sometimes easy 

13. MTHEWTICS was (circle one) 
rthwhile 




too difficult 

b. not too difficult - about right 

c. too easy 

do ^Ofnetimes difficult,, sometimes easy 
iS. (circle one) 

a* f 'am not taking math nov^o 

b. I am now taking math with regular students 

Co I am now taking math with Mro Bachman 
l6o The math that I had while I v^as a Prep: 
is very helpf ul to m? npufo 

bo is helpful to ma now 



1 
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Co is not helpful to me. now , f 
Po VOCATIONAL EKPLORATIOif v/as: ^ circle one) 

a, very vwthv;hi1e ' \ 

bo hreVpful ■ • * 

Co fair . ' ' ' 

^ • do not worthwhile ^ . * , 

18o During VOCATIONAL EXPLORATION I felt: 

ao thSre vjas too mych exploratiori of the dlfforent shops/labSo 

bo We had jwst the Hght §RK)i5nt of eKploratlon ' , 

" ' > ^ ' • » 

Co there was to6 little exploration 

r9p The field trips I took during VOCATIONAL EXPLORATION were: 

ao totrWany 

bo just about right ^ . - 

Co too few 

20o I thought the field trips I took during VpCATIONAL EXPLORATIOfl were: 

- £) . . , I " ■ . 

ao very v/orthwhile ■ S ' 

bo. helpful ' r • 

J Co fair 

/ do not worthwhile 

2U As a wh'dles the guest speakers we had during VOCATIONAL EXPLORATION 
. were: . " 

.. -a^ very iwthwhile . / * ■ 

b« helpful . • 

- c, fair * ^ 

d* not 



' 22, The number of guest speakers during VOCAXIONAL EXPLORATION were: 

■■■ ■■■■■ 7 . - ' ■ . 

a, too li^affly ., '•^^ , , ■ . v..., 

' \ J>* Juft enough , :. 33 y:''' ' ' ■ ' ■ 



c„ tio few 
23o' Check one: - 

Qo I flee! that VOCATIONAL EXPLORATION helped me chaose my area Of 
stuW. * 

" ■ \ * 

bo I do\not feel that VOCATIONAL EXPLORATION helped me choose my 

"\ / 

area' bf study o - ' 

24o I chose my^rea of study because: ( circle more than one If -necessary) 
Vocational 'Expl(j.ration helped mso ' • 

bo my ^deaf friends at- TV I advised me to taE(© Ito 
Co my deaf friends NOT at TV I advised me to take ito 
.da my hearing friends advised me to take Ito 
eo my family advised me to take ito * 
fo it is vjhat I always wantedo 
go either: Explain: 



25o Do you think the Prep students should have less classroom time and more 
homeworj< assignments? ^ 
ao yes ; ^ ^ 
bo no ^ . 
Co not "sure « explaint . ' 

26o Do you think there should be a TVI just for deaf students v)ith no hear« 
inq students? * * 

a. yes ^ 
_ bo no 

' : • EKpfa i n 9 4 f you wi sh ; _C 



27<» What suggestions do you have for makiag the Prep Program better? 



mumu c 

Llstlsfag of Mditioml ?oms 
Ther© eire nmmrom forms th&t ar© used at various 
s€i§es of a students progress through the Program ' 
for Baaf StidentSo Listed beloi^ are selected forms 
that my be of general Interest o Copies of« these 
are available on requesto " 

lo Application Jora 



2o Authorization Riquast for Preparatory; Students 
3o Authorization Request for Eegular 



5o' JobTolllow<»up Questionnaire 0 Long Forni and 



/ 



60 Parent Questionnaire 



8» Student QisarteHy E^eluatlon ?Qm by In^r- 



V 



